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School of Humanities and Social Sciences
Ellis Court, Thurgoona NSW 2640

PO Box 789

Albury NSW 2640

Tel:  0260 519133

Fax:  0260 519220
LEARNING CONTRACT
Undertaken as part of the
Bachelor of Health Science

(Leisure and Health) DT Strand
Subject Coordinator (LES210): Lindl Webster
Fieldwork experience coordinator: Marie Sheahan (0407229185)

This report is to be filled out by the agency supervisor and returned to the University with the student portfolio as part of the requirements for completion of the subject LES210 Diversional Therapy and Leisure Practice.
LEARNING CONTRACT
DIVERSIONAL THERAPY PRACTICUM
Undertaken as part of the
BACHELOR OF HEALTH SCIENCE
(LEISURE & HEALTH) DT STRAND
Preamble
This is the learning contract between the undersigned student, field supervisor and University placement supervisor that governs the relationship between the student, the placement organisation and Charles Sturt University for the Diversional Therapy Practicum which forms part of the Bachelor of Health Science (Leisure and Health) Degree.
As part of the contract the placement agency agrees to provide a maximum of 290 hours of field practice for the student. Where students have been granted some exemption from prac this is to be specified.
Work undertaken as part of the practice is not paid and is not undertaken as volunteer status. It is to be performed on the dates and at the times specified below.

While on field practice the student is covered by the University’s Insurance as specified in the attached letter (Attachment A).
Student Name:
………………………………………………………………………….
Supervisor Name:
………………………………………………………………………
Organisation:
……………………………………………………………………………
University placement supervisor:
…………………………………………………..
Partial exemption from placement (hours):
…………………………………………
Hours of placement:
……………………………………………………………………
Dates and times of placement: ……………………………………………………….
Dates and times of supervision:
…………………………………………………….
Learning Goals
To be negotiated between the student and supervisor, inserted here and approved by the University.
As part of the contract the student undertakes to:
· abide by professional and ethical conduct including the maintenance of organisational and client confidentiality; 

· undertake tasks associated with their learning goals under the instruction of the supervisor;

· ensure all documentation provided to the University has been sighted and signed by their supervisor;

· ensure that all such documentation maintains the confidentiality of service clients by removing/altering any identifying information;

· develop a set of learning goals in consultation with their supervisor.

As part of the contract the supervisor undertakes to:

· provide the student with learning opportunities consistent with their learning goals; 

· provide the student with professional supervision; 

· provide the student with the opportunity to develop a portfolio of documents as identified in Attachment B consistent with the accreditation guidelines of the Diversional Therapy Association of Australia; 

· provide an evaluation of the students capabilities as identified in Attachment C consistent with the accreditation guidelines of the Diversional Therapy Association of Australia. 

As part of the contract the University placement supervisor undertakes to:
· provide the organisation with support and advice as necessary for the completion of the field practice;

· provide the student with support and advice as necessary for the completion of the contract;

· provide a protocol for the resolution of conflict, should this emerge through the engagement of the University Ombudsman.
Signatures:
Student:
…………………………………………………………….
Date: ……………

Supervisor:
………………………………………………………..
Date: ……………

University Placement Supervisor:
……………………………..
Date: ……………
ATTACHMENT B:
1. The portfolio requires the student to develop and include the following:

· Signed form from Supervisor indicating the student has met the requirements of the items as noted *.

· Workplace/volunteer placement information (agency description, hours worked, supervisor).

· Summary of job description/duties.


2. DT client assessment

· * that the student has observed and been involved in the initial DT assessment process initial

· * that the student has an awareness of the tools/processes used within the assessment process including social history/life review

· * that the student is aware of how the information in the 2 previous points informs care needs

· * that the student has been involved in a discussion of identified needs for an individual

· * that the student has been involved in and contributed to program development

· * that the student has been involved in and contributed to program facilitation

· * that the student is aware of progress reporting, when report in progress notes, and how to document day to day interventions

· * that the student has been involved in and contributed to program evaluation

Within the discussions around this section the Supervisor should be confident that the student can refer to and discuss -

· a range of leisure and recreation options or experiences for an individual

· the use of adaptive devices in meeting individual need/choice

· resource materials to support a positive experience (inclusive of community resources)

· the incorporation of relational care methods to promote inclusion

3. Event management for one large group activity special event (e.g. Christmas, Mother's Day etc.), including:

· Planning notes, including how the event came about; is it client driven?

· Session/implementation plans; step-by-step process demonstrating how you communicated and co-ordinated with a range of staff, outside support, clients or families

· Program evaluation (to include reference to resources, staff, timing, risk management, own role)


4. * Documentation - a range of documentation from within the work setting to support your understanding of the documentation associated with the working role in a given environment. The student must source and list the documentation items; the list must be signed off and dated by the Workplace Supervisor, scanned and saved in a Word document and included in the portfolio.
Examples (at least 8) may include:

· workplace forms: incident forms, admissions/referrals/evaluations; client participation record

· meeting records: agenda, minutes (delete/rule out reference to names) (also personal reflection on conduct and process of meetings/evaluation and suggested improvements on meeting structure/process);

· reports;

· correspondence/communication - letters, emails relating to workplace/DT duties;

· copies of relevant standards and legislation applicable to the governance of the workplace;

· newsletters

· media releases

· funding submissions

·  initial assessment documents/documents referring to meeting cultural and spiritual needs

· processes to ensure all clients have access to meaningful large, small or 1:1 groups

· processes or techniques relating to behaviour management for a particular client (describe behaviour & interventions)

· notes or reflection on an effective multidisciplinary intervention for a particular client (describe problem, team intervention & DT role)
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