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ScoIsh	  Government	  

Wisdom	   Jus'ce	  

Compassion	   Integrity	  

 



Policy	  Ambi'ons	  for	  Children	  &	  
Families	  

OECD	   ScoIsh	  
Legisla'on	  

UNCRC	   Government	  
Policy	  	  



Devolved	  and	  reserved	  maSers	  

The	  main	  issue	  is	  how	  devolved	  and	  reserved	  maSers	  sit	  together	  
Benefits,	  social	  security,	  employment	  issues	  could	  sit	  beSer	  with	  educa'on	  and	  training,	  
health	  maSers	  and	  local	  Government	  
Recourse	  to	  legisla'on	  
Tapping	  the	  local	  

 
Devolved Matters Reserved Matters 
• agriculture, forestry and fisheries 
• education and training 
• environment 
• health and social services 
• housing 
• law and order (including the licensing of 

air weapons) 
• local government 
• sport and the arts 
• tourism and economic development 
• many aspects of transport 

• benefits and social security 
• immigration 
• defence 
• foreign policy 
• employment 
• broadcasting 
• trade and industry 
• nuclear energy, oil, coal, gas and 

electricity 
• consumer rights 
• data protection 
• the Constitution 

 
 



Day-‐to-‐day	  guidance	  

 

a curriculum for excellence

EFFECTIVE CONTRIBUTORS

RESPONSIBLE CITIZENS

SUCCESSFUL LEARNERS

CONFIDENT INDIVIDUALS

building the curriculum 2

active learning in the early years

UNITED NATIONS CONVENTION ON

THE RIGHTS OF THE CHILD

U
N
ITED

N
ATION

S
CON
VEN
TION

ON
TH
E
RIGH

TS
OF
TH
E
CH
ILD
2007

w w w . s c o t l a n d . g o v . u k

© Crown copyright 2007
This document is also available on the Scottish Executive website www.scotland.gov.uk

RR Donnelley B51498 08-07
Further copies are available from

Blackwell’s Bookshop
53 South BridgeEdinburgh EH1 1YSTelephone orders and enquiries

0131 622 8283 or 0131 622 8258
Fax orders0131 557 8149Email ordersbusiness.edinburgh@blackwell.co.uk



Aspira'ons	  	  	  	  	  	  	  	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  En'tlements	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  Opportuni'es	  	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  Expecta'ons	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  Par'cipa'on	  

•  Building	  the	  Ambi'on	  
•  Sustaining	  the	  Ambi'on	  
•  Lifelong	  Ambi'on	  



How	  good	  is	  our	  Early	  Learning	  and	  
Childcare?	  Learning	  Provision	  Quality	  	  	  	  	  	  	  	  	  	  	  	  	  	  
	  	  	   	   	  	  	   	   	  	  	   	   	  	  	   	   	  	  	  Indicators	  

Learning,	  
teaching	  and	  
assessment	  	  

	  

Safeguarding	  
and	  
	  child	  

protec'on	  	  

Family	  
learning	  	  

Curriculum	  	  

Personalised	  	  
support	  	  

Partnerships	  	  	   Transi'ons	  	  



Workforce	  &	  Families:	  at	  the	  heart	  of	  
bairns	  doing	  fine	  

Functional Map of the Children’s Workforce in Scotland   5

The functions of the Children’s Workforce in Scotland

The single collective aim of the 
Children’s Workforce in Scotland 
is to ensure all children’s 
wellbeing and improve 
outcomes in order to tackle the 
unequal childhoods that lead to 
unequal lives. 

1. Committing to a holistic view of the child
2. Working inclusively with children and families
3. 
4. Working in partnership with other agencies 
5. Sharing information ethically 
6. Promoting and supporting children’s learning and development
7. Ensuring children’s physical, emotional and social well-being
8. 
9. Protecting children and young people
10. Building capacity

A single aim for the
Children’s Workforce The 10 Functions of the Children’s Workforce



A	  holis'c	  view	  of	  the	  child	  

8     Functional Map of the Children’s Workforce in Scotland

Function 1

Committing to a holistic view
of the child

Sub-function 1.1    Starting with the child 

Sub-function 1.2    Being knowledgeable about the child’s world 

Sub-function 1.3     
                                and the child’s experiences

Sub-function 1.4    Promoting ways of working with families and carers

Sub-function 1.5    Ensuring effective communication and interaction

Sub-function 1.6    Building on strengths

Sub-function 1.7    Fostering resilience

Sub-function 1.8    Supporting and minimising transitions through 
                                coherent collaborative anticipatory planning

Sub-function 1.9    Listening and gathering evidence to inform practices

Sub-function 1.10 Identifying and knowing your wider team



Scottish POETS 
Professional	  Iden..es,	  
Beliefs	  and	  Prac.ces	  

Family	  Engagement	  at	  Times	  
of	  Transi.on	  

Children’s	  Learning	  Journeys	  
&	  Landscapes	  	  

Transi'ons	  in	  Professional	  
Iden''es,	  Beliefs	  and	  
Prac'ces	  for	  Early	  Years	  
Pedagogues	  

Infant-‐Maternal	  Mental	  
Health:	  Best	  Possible	  Start	  

Ac've	  Learning	  in	  the	  Early	  
Years,	  Curriculum	  3-‐6	  &	  3	  
year	  follow	  up	  study	  

An	  Audit	  of	  the	  
Contribu'on	  of	  the	  GTCS-‐
registered	  teacher	  as	  part	  
of	  the	  Early	  Learning	  and	  
Childcare	  Workforce	  

An	  Intergenera'onal	  
Approach	  to	  Family	  
Engagement	  &	  Transi'ons	  

Babyroom	  &	  Toddler	  
Room	  Prac'ces	  as	  part	  of	  
the	  learning	  journey	  
	  

Childminding	  and	  young	  
children’s	  transi'ons:	  the	  
experience	  and	  exper'se	  
of	  childminding	  
prac''oners	  	  

Taking	  Learning	  to	  School:	  
Working	  Theories	  and	  
Learning	  Journeys	  in	  a	  
ScoIsh	  Context	  	  

Transi'ons	  to	  school:	  
1)	  Con'nuity	  &	  
Progression	  in	  curriculum	  
journeys	  
2)	  Children’s	  perspec'ves	  
in	  the	  transi'on	  to	  school	  



 
'Rules,	  rules,	  rules	  and	  we're	  not	  allowed	  to	  skip’	  

Lynn	  McNair 
 Priming	  events	  (Corsaro	  &	  

Molinari,	  2000,	  2005)are	  
introduced:	  
	  
•  discussions	  with	  children	  /	  

parents	  and	  other	  family	  
members	  

•  mind-‐mapping	  sessions	  
•  drawings	  
•  invita'ons	  to	  other	  school	  

children	  
•  use	  IT	  to	  connect	  to	  school	  
•  invite	  schools	  to	  send	  their	  

handbook	  	  
•  visits	  to	  and	  from	  school	  
	  	  	  

‘A	  transi/on	  is	  a	  process	  that	  requires	  a	  
‘before’	  and	  ‘a:er’	  in	  order	  to	  be	  
conceived	  (e.g.	  Fabian,	  2007)	  this	  
makes	  an	  important	  part	  of	  the	  
transi/on’	  (Lago,	  2014:28).	  

	  An	  analysis	  of	  the	  data	  yields	  that	  power	  is	  a	  central	  concept	  in	  understanding	  transi'ons.	  	  



Connec'ng	  Policy,	  Research	  and	  Prac'ces:	  
Transi'ons	  as	  a	  tool	  for	  change	  	  

Expanding	  
free	  hours	  

The	  
“Workforce”	  
Professional	  
Beliefs	  &	  
Prac'ces	  

Family	  	  
Par'cipa'on	  

&	  
Engagement	  

Children’s	  
Early	  

Learning	  
Journeys	  

ScoIsh	  Early	  
Years	  Policy	  

GeIng	  it	  Right	  for	  
Every	  Child	  
“Ready	  for	  school”	  
Assessment	  of	  
learning	  -‐end	  of	  
first	  year	  of	  school	  
Self-‐Evalua'on	  

A	  Na'onal	  focus	  on	  transi'ons	  



Connec'ng	  Scotland	  &	  Australia	  
Early	  Years	  Framework	  (2007)	  
30	  hours	  pw	  for	  38	  weeks	  =1140	  
Fully	  qualified	  workforce	  
Integrated	  Early	  Learning	  &	  
Childcare	  &	  Primary	  Educa'on	  
through	  	  
Con'nuous	  curriculum	  

Print Close Window

Early	  Years	  Reform	  Agenda	  (2007)	  
15	  hours	  p.w.	  (Government	  subsidy)	  
Challenges	  with	  qualifica'ons	  
Separate	  ECE	  &	  School	  Educa'on	  
	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  	  (Fran	  Press,	  2014)	  
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"The	  bairns	  are	  daein'	  fine?”	  	  


