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 Be in possession of illegal drugs** in the workplace; 
 Supply others with illegal drugs in the workplace; 
 Supply other with alcohol in the workplace; 
 Consume alcohol or illegal drugs or abuse any substance whilst at work. 

 
** Illegal drugs include but are not limited to heroin, cannabis/marijuana, cocaine, ecstasy and amphetamines. 
 
In addition, employees must –  
 
 Ensure they are aware of the side effects of any prescription drugs; 
 Advise their supervisor or a member of the management team immediately of any side effects of 

prescription drugs, which may affect work performance or the health and safety of themselves or others. 
For example, drowsiness. 

 
Contravention of these rules is gross misconduct and the Company will take disciplinary action for any breach 
of these rules, which may include summary dismissal.  
 
When there is reasonable belief that an individual is under the influence of alcohol or drugs on reporting for 
work or during the course of work, (for example if there was a strong smell of alcohol on the person’s breath), 
they must be sent home immediately. (CSCS will offer to provide transport or arrange for individual to be 
collected) 
 
In addition, possession of or dealing in illegal drugs on CSU premises will, without exception, be reported to 
the Police. 
 
Help and support  
 
The Company will endeavour to ensure that advice and help are made available to any employee who feels 
they have a problem with alcohol or drug misuse. In the first instance, individuals will be encouraged to seek 
help from their General Practitioner.  
 
Under these circumstances and with the employee’s consent, a referral will be made to the Occupational 
Health service. It may occasionally be necessary to request that the employee refrains from work temporarily, 
or undertakes restricted duties to ensure their own safety and that of others.  
 
The Company may also allow additional time off (normally unpaid) for employees to obtain treatment or attend 
support groups.  
 
Any employee who seeks the assistance of the Company in finding treatment for a drugs or alcohol problem 
has the Company's complete assurance of confidentiality.  
Some useful links to websites are provided below. 

 
Alcohol and Drug Information Service (ADIS)  
Sydney: 02 9361 8000  
Regional NSW: 1800 422 599 
 
Counselling Online 
24 hours a day, 7 days a week 




