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The Grange
Panorama Avenue
Bathurst NSW 2795

1 March 2001

Mr John Aquilina

Minister for Education and Training
Parliament House

Macquarie Street

Sydney NSW 2000

Dear Minister

On behalf of the Council of Charles Sturt University, we have pleasure to submit this report of
the University’s activities in 2000, including the auditethficial statements for the year ended 31
December 2000, for your presentation to the Parliament of New South Wales.

This report, and therfancial statements, have been prepared in accordance with the relevant Acts
and directives.

The University’s commitment to its regional communities, based on its traditional campuses at
Albury-Wodonga, Bathurst and Wagga Wagga, continues to grow and is expressed in many ways,
as this report will attest. The University is also committed to the development of its new campus
at Dubbo that serves the far western region of New South Wales. We are delighted that our
commitment to Dubbo is matched by the commitment of your Government.

The University has alsodiirished in the highly competitive international education market and

is now one of the biggest Australian providers of courses to off-shore international students. Our
success in this endeavour is due largely to the number of successful partnerships that we have
established with overseas institutions.

We commend the staff and others who continue to work hard to make this young University the
success it has become and to secure the University’s future.

Yours sincerely
YA n? M
£

D J Asimus AO C D Blake AM
Chancellor Vice-Chancellor



University’s

Mission

The University’s mission is

to produce graduates with a
professional edge who are
competitive in meeting the
present and changing needs
of society, commerce and
industry.

University Goals

The University sekes to
achieve this missiohy:

balancing professional and
vocational course needs
with the development of
skills for and positive
attitudes towards lifdong
learning

attracting students
nationally and
internationallybecause of

the ecellence of its courses,

teaching, scholarship and
support to students

being committed to open
learning through access,
articulation and student
support programs
providing a variety of
learning environments to
meet the different needs of

students drawn from diverse*

educational, social, ethnic
and economibadkgrounds

conducting higtguality
research of regional
significance and
international distinction

» combining a dynamic

regional commitment with
a growing international
reputation and

providing aflexible,
innovative and challenging
environment in which to
teach, learn, research and
work.

Statement of Values

CharlesSturt University

is committed to the
discovery, preservation,
refinement, and
dissemination of
knowledge

recognises the primary
importance of its students,
local communities, and the
other client groups it ske
to serve

pursueguality and
excellence

accepts the need for
accountaility, ethical
conduct and integrity

prizesflexibility and
responsiveness

is committed to the pursuit
of socialjustice and the
provision of guity of
access and opportunjty

recognises the conbition
of all staff and

is an active participant in
the gldralisation of higher
education.



Goal 1 - balancing professional and vocational
course needs....with the development of skills for,and
positive attitudes towards, life-long learning.

Goal 2 - attracting students nationally and
internationally....because of the excellence of its
courses, teaching, scholarship and support to students.

Faculty of Arts police negotiation and
investigations management.
These programs build on well
established courses at graduate
diploma level.

There were a number of
developments in the Faculty’s
course profe in 2000. The
Bachelor of Arts (Multimedia)
and (Online Media Production) In response to the needs of
courses were introduced to  theNSW Police Service, the
meet demand for programs  year 2000 saw a doubling

in new media. A Doctor of the annual intee for the

of Psychology program was  Diploma of Policing Practice
launched with specialisations course. This course, which is

in clinical and forensic the recruit education program
psychology. This is therfit of the Police Service, now has
Faculty program to be an int&ke of 1,500 students per

delivered online. A Graduate annum. To promote access
Certificate in Communications to the course a number of
(Defence) course was new pathways were introduced.
developed and delivered in These included the opportunity
collaboration with the Defence to study the early sessions of
Force to support training of ~ the program by distance mqde
public affairs offcers. Finally, articulation with the TAE

the Master of Arts (Corporate Tertiary Preparation
Communication) course was Certificate and use of the
successfully introduced in University'sEnabling
Singapore and Malaysia. Program. These pathways,
together with intensive
marketing initiatives in
collaboration with the Police
Service, have allowed the
University to meet
unprecedentedly high
recruitment targets.

The Faculty’s profe in
policing was strengthened by
the introduction of master
programs in criminal
intelligence, fraud
investigation, child protection
investigation, compliance,




The Faculty’s social work appointed Associate Professor theological research and higher
programs were raccredited in Clinical Psychology and Dr degree work.

in 2000 by the professional Frank Vanclay, from sociology,

association, the Australian was promoted to Associate Faculty of Commerce
Association of SocidlVorkers. Professor. Professor Seumas

Demand for both thexéernal Miller was seconded from the Following its review inl999

the Faculty of Commerce has

Bachelor of SocialWork Faculty to take on the role . .
course and the internjdint of Director of the Special pontmueo! to gpand n all
award cours®achelor of Research Centre in Applied !ts operatlpns and bu!ld on
Arts/Bachelor of SocialWork Philosophy and Professional Its re_putatlon asa reliable
remains strong. These Ethics. The Centre is closely provider ofquality programs

and services for both domestic
students and overseas{ee
paying students. Demand for
all the Faculty’s courses, both

programs maintain a distinctivelinked to the Faculty’s
role in social work education professional programs and
in supporting the preparation provides a focus for the

of social workers for non research of the Faculty’s staff

metropolitan regions. in ethics. undergraduate and .
postgraduate, remained strong.

Associate Professdill The agreement between the  This was réected in the

Fitzwaterjoined the Faculty  University and St Mark’s Faculty meetingjuota for all

from theBritish Film and National Theological Centre, its courses.

Television School. Professor under which the Faculty’s . - .

Fitzwater will lead the School of Theology operates, _The Fa_culty IS contlnum_g with

Faculty’s programs in provides for fie yearly Its PreVIoUS successes in

television production. reviews. The fist of these developing courses in

consultation with industry
advisory groups and
representatives from public and
private sector organisations.
During 2000 the School of
Marketing and Management

was undertaken in 2000. The
partners enthusiastically
endorsed the operation of the
School and the continuation
of the Agreement. There

is continuing strong demand

Dr GrantWardlaw, formerly
the Director of theDffice
of Strategic Crime Assessment
and now the Director of the
AustralianBureau of Criminal
InteIIigencejoir_1ed the F_acul_ty for university based theologicalin (;orjunc:tion wit.h the
asa Profess_orlal Assomate iN ciudies. The School has Unlvers!tys Contlnw_ng and
2000. Dr MichaeKiernan was become an important centre forProfessmnal Education Centre
(CPEQ, developed an
articulation program for
bankers that links the@mega
Performance Corporation
in-house training programs
with the Graduate Certifiate in
Finance offered by the Faculty.
Participating banks to date are
the CommonwealtBank and
Westpac.

The School of Marketing and
Management, in cganction
with CPEC and th&Vestern
Researchnstitute, has
developed and will offer initial
subjects in a special program
designed for Commonwealth
Bank staff involved in business




barking. This program will
continue to be developed
during 20a with a view

to it leading to the award
of a Graduate Certifate in
Commerce (Business
Barking).

The Facultys profie will
expand in 200 with the
launch of a cooperative

education program between theneeting the ever changing

University and the Australian
Institute of Insurance. This
program, initiated by the
School of Maketing and
Management in conjunction
with CPEC, will lirk the

educational course offered by

the Institute with a new
University coursethe
Bachelor of Business

(Insurance). This initiative will
open up extended educational

pathways for the Institute
14,000 members.

The Graduate Certdate in
International Commerce was
developed and introduced in
2000. The course aims to

capitalise on existing expertise Professional Accounting.

in the international arena.

The Faculty also responded
to the need for courses that
address the increasing
application of information
technology to business and
industry, in particular,
electronic commercelNew
courses introduced in
20002001 to meet this need
included a specialist Master
Graduate Diploma of

Electronic Commerce. These

initiatives are in addition to
the Graduate Certifates in
Electronic Commerce and
Internet Maketing, the MBA
specialisation in electronic
commerce and the

undergraduate bachelor CommerceResearch Award.
program. These programs Dr EddieOczkowski was

will be offered in Australia promoted to the rdnof

and selected offshore locationsAssociate Professor. Staff
including Singapore, Malaysia, members have been

Hong Kong, China and increasingly active in

London. presenting papers at
conferences and seminars both
nationally and internationally.
These have included Mr Chris
Deeley, Associate Professor
Alan Fish, Associate Professor
Denise Jarratt and Mr Simon
Sim.

The Faculty of Commerce
has been extremely successful
in promoting its courses and

needs and demands of the
students, professions,
employers and its partners. It
will continue to provide quality The Facultys first doctoral
programs and a high standard candidate to graduate was Syed
of service. Rahman who was supervised
by Faculty staff. Faculty staff
are encouraged to train as
doctoral supervisors. Doctoral
workshops were conducted in
Sydney and Thailand during
2000 and Malaysia will now

be included in the 200

schedule as the number of

DBA candidates in Malaysia is
growing. The Faculty has2
PhD candidates, six Master of
Commerce (Honours)
candidates anf0 DBA
candidates.

In response to the demand
for flexibility in learning
modes, the Faculty continued
to develop its online delivery
of programs. A variety of
programs are now offered
online including the electronic
commerce courses at
undergraduate and
postgraduate levels as well
as Master of Accountancy
and Graduate Certifate in

Many MBA subjects are also

now offered online. Initiatives The Faculty involvement with
utilising new technologies the wider community remains
include web forums to strong. It has continued to
facilitate student interaction ~ meet its regional commitment
with staff, Internet chat by supporting faancially,
sessions, online streaming working with regional bodies
audio, and the provision of in recognising and advising
learning materials in PDA on strategies for regional
(Personal Digital Assistant) development both
computers) formats. economically and socially, and
promoting the involvement of
) ) local business leaders in the
contln_ued to expand in both activities of the Faculty
teaching gxcellence and through the Industry Advisory
research in 2000. Ms Jenny Panel.

Kent was awarded the Faculty

of Commerce Teaching Schools in the Faculty have
Excellence Award and Dr offered monthly research
Kishor Sharma the Faculty of seminar programs for staff,

The Faculty staff proié




senior students, local
businesses and other tertiary
education institutions. Visiting
research presenters have
included senior academics
from CSIRO, and universities
in NSW, UK, USA.

Faculty of Education

A range of n& programsvas
introduced ir2000including a
number of double degrees.

applicationswvere received for
the 60 available places in the
course.

Further course and curriculum
development continued in
2000

TheBachelor of Social Science

(Psychology/Bachelor of
Teaching(Secondarycourse,
which builds on thexasting
primary course for school
counsellors, commences in

Three double degrees in humar2001. The course is strongly

movement commenced in
2000: theBachelor ofHuman
MovementBachelor of
Business Studies course that
equips graduatewith
mariketing and businesidls

to complement their sports,
recreation anéitness rpertise
theBachelor ofHuman
MovementBachelor of Social
SciencgPsychology course
that provides initial training

in sports psychologyand the
Bachelor oHuman
MovementBachelor of
Teaching(Secondarycourse
that prepares students as
personal development, health
and physical education
teachers in high schools. All
three courses attracted strong
enrolments ir200Q

To meet the needs of
TAFE-+rained early childhood
teachers, th€aculty
introduced théachelor of
Teaching(Birth to 5 year$
course. Providing a pativay

to a University degree though
the convenience of distance
education study, this upgrade
course provides opportunities
for enhanced pay and
promotion prospects for
graduatesvithin early
childhood services. Ov&00

supported by th®epartment
of Education andraining and
aims to address the critical

participantsvas sought, as
well as from graduates and
staff of the University.

For theDoctor of Education,
the reviev working party
corfirmed the overall structure
and direction of the course

as appropriate to the needs
of the profession, and present
and future students. Some
minor changes to introductory
subjectswill be implemented
to ensure a focus on research
training occurs throughout the
course.

The vocational education and

shortage of school counsellors,training (VET) sector is a

particularly in rural NSW.

Similarly, theBachelor of
Teaching(Secondary
Bachelor of Science course
with specialisations in either
science or mathematics, and
theBachelor ofTeaching
(SecondaryBachelor of
Information Studies course
have all been designed to
meet increasing shortages of
teachers in these respective
areas.These coursesill have
theirfirst int&ke in2001.

Finally, thefirst stage of a
proposedachelor ofTeaching
(Early Childhood/Bachelor of
Nursing course has been
endorsed by thédculties of
Education andHealth Studies.
This eciting development is
planned for introduction in
2002

During 2000the Faculty
underto& mgor revievs of

the Doctor ofEducation course
and the suite of courses in
vocational education and
training. In both revies
significant input fronkey
professional and industry

8

relatively recent phenomenon
of Australian educationThe
Faculty has developed a range
of courses that add value to
VET sector credentials and
offer highquality, stand alone,
VET qualifications. Oved00
distance education students are
enrolled in theFacultys VET
courses.The reviev in 2000

has provided an opportunity

to reflect on the developments
in VET over the last seven
years and embed strategies that
will enhance current program
guality and success.

TheFaculty experienced strong
demand for both its
undergraduate and
postgraduate programs 2000
with many eligible applicants
missing a place because of
this demand. On campus
undergraduate courses in
Bathurst, Wagga Wagga,
Albury-Wodonga andubbo
attracted healthy numbensth
all enrollingwell abovequota.
In the postgraduate and
distance education area,
demand for th&raduate
Diploma ofEducation



(Secondary), Bachelor of

Primary Education Studies, theprocedures across the Faculty

new Bachelor of Teaching
(Birth to 5 years), the upgrade
programs in early childhood
and primary teaching and the
VET courses, were particularly
strong.

The Faculty’s offering of the
Bachelor of Education
(Primary) course on the Dubbo
Campus continues to develop.
Presently, students complete

guality processes and

and will play a major role

in the development and
enhancement dfniversity
wide quality assurance
measures. Mr Norwood'’s
appointment is for two years.

Faculty of Health
Studies

The Bachelor of Applied
Science (Medicdimaging)

an equivalent qualifation.
The course builds on prior
clinical expertise and
permits students to develop
and undertake a research
project related to their area
of clinical practice.

Enrolments were strengthened
at the Dubbo Campus with the
Orana HealtiJnit accepting

25 students in itsii$t cohort

of onrcampus students in the
Bachelor of Nursing course.

only the frst year of the course course was amongst the top tefre fyst intake of 22 students
courses in NSW to experience jn the Bachelor of Health

in Dubbo and then complete
their studies at the Bathurst
or Wagga Wagga campuses.
However, from 2001 therft
two years of the course will
be available on the Dubbo
Campus, re#icting the steady
growth in enrolments in 1999
and 2000.

A partnership with the NSW
Department of Education and
Training to enhance the
program in Dubbo is a further
exciting development in 2000.
Agreement has been reached
on the joint appointment of an

Academic Associate in Teacher

Education, from February
2001, to coordinate and teach
the Dubbo program. The
Academic Associate will be
appointed for three years and
will work closely with schools
in the district with a particular
focus on the middle years of
schooling.

Finally, in response to a
growing emphasis on quality

assurance across the university

sector, the Faculty appointed
a Sub Dean for Quality
Assurance in 2000. Mr Terry
Norwood, from the School

of Teacher Education, will
oversee the development of

the highest demand for its
orrcampus places. The 2000
UAI cutoff mark was 15.95
points higher than in 1999.

The postgraduate fgeaying
courses of the Faculty more
than doubled their intake
compared to 1999. The
postgraduate course piefivas
expanded with the following
new course approvals

» theGraduate Certitiate in
Emergency Management
award was approved as an
exit point from the Master

Science (Nutrition and
Dietetics) course commenced
their full-time study on the
Wagga Wagga Campus.

More students of the Faculty
now have the opportunity to
develop a research career upon
their graduation with the
addition of an Honours option
in the Bachelor of
Physiotherapy and Bachelor of
Health Scienceccupational
Therapy) courses.

The Australian Sonographers’
AccreditationRegistryLimited

of Emergency Management granted thregear provisional

course
» Radiographidmage

accreditation in February to the
Master andGraduate Diploma

Interpretation was added as courses in Medicalltrasound.

a specialisation to the
Master of Applied Science
(Medicallmaging) course
with aGraduate Diploma
exit point and

» the Master of Clinical
Nursing course saw itsr$it
intake of students in Spring
Session 2000. This course
is offered to students who
have completed a
postgraduate certdate in
nursing from C#®, the

NSW College of Nursing or

Three of the siXJniversity
Medallists for 2000 were
students from the Faculty of
Health Studies. The students
were Hayley Haelden who
graduated with a Bachelor

of Applied Science (Medical
Imaging), Alison Cook with

a Bachelor of Nursing and
Joanne Miles with a Bachelor
of Health Science (Pre
Hospital Care).



In March, an affiate institute  recognition for students who A Graduate Certiiate in
agreement was signed with  undert&e study in this area Supply Chain Management

the Australian College of the Faculty undertdoa review was developed in collaboration
Pharmacy Practice (ACPP) of the graduate certdate and  with the Faculty of Commerce.
which is Australia’s largest introduced an information This course, which will be
provider of postgraduate literacy strand. introduced ir2001, focuses

courses in pharmacy. This
agreement resulted in the
Master of Pharmacy Practice
course being offered by

on supply chains within the
agriculturéagribusiness
industries. The course will
comprise a strand of the

The increased focus on
environmental issues from
government, industry and the

distance education with ACPP c:)mmuorluty wa:js frilaetcted n Faculty of Commerce’s Master
members receiving credit for strong demand for tWo NewW o g\;siness Administration

: . Graduate Certifiates
their ACPP Graduate Diploma rogram.
or Fellowship P introduced in”2000that deal prog

with specialised aspects of Recognising the need to

Faculty of Science _T_rr:vironmental managehment. 3.rovide'trainir;g in '[heI social

. e new courses are the imensions of natural resource
and Agriculture Graduate CertiGate in management, the Faculty
Feepaying graduate certifate RestoratiorEcology and the  developed a Graduate
courses were a sigréfint Graduate CertiGiate in Certificate in Community
focus in the development of ~ Contaminatedsite Conservation for introduction
the Faculty’s course pradi Management which both in 2001 This course will

during the year. These coursedrticulate with the Graduate  develop &ills andknowledge
service specialised vocational Certificate ofEnvironmental for the facilitation of

interest needs in the nkat Management course. communitybased conservation
and provide a valuable source programs.

iy . A new course, the Graduate
of additional income.

Certificate inKarst The Faculty has identédd
With the strong demand shownManagement was developed a need for a course in
in the Graduate Certdate in with the assistance okperts mathematics for people whose

Ornithology course 11999 in the field. The course, mathematical baground is

the Faculty introduced a which is concerned with the  not adguate to the demands of
Graduate Diploma of management of cave regions, their employment. To cater to
Ornithology in2000that will be introduced irR001and the need for vocational training
articulates with the Graduate Will be the only course of its  in mathematics, a Graduate
Certificate course. These kind in Australia. Certificate in Mathematics

course was developed for
introduction in2001 The
course will also provide a
means for secondary school
teachers to gain the necessary
knowledge andiglls to

become accredited
mathematics teachers.

courses are the only ones

of theirkind in Australia

and initial demand has been
strong. In order to provide a
fully articulated study path in
ornithology, development wkr
continued on the Master of
Applied Science Qrnithology)
course that is planned for
introduction in2002

Recognising the need to
provide assistance {¢SW
secondary school teachers
preparing to teach the new
syllabuses in science (initially
earth and environmental
science), the Faculty
introduced the Graduate
Certificate in AppliedScience  In order tokeep its
(ScienceEducation). This undergraduate course ptefi
There was a strong demand forcourse was developed with the relevant and in line with
information literacy sujects assistance of the Faculty of  industry and mdet demand,

within the generic Graduate ~ Education. the Faculty undertdoto
Certificate in AppliedScience expand and review iFs
course. In order to provide undergraduate offerings.

10



Increasing demand for the information industry will result in 2001. The Bachelor of
University’s information in increasing demand. A Information Technology course
technology courses, which is a mgor review of the course was features in the marity of
reflection of national demand, undert&en that has resulted  these courses that includéhe

has resulted in the Faculty in the course being more Bachelor of Scien¢Bachelor
developing a Bachelor of flexible and less complex and, of Information Technology
Computer Science (Games  potentially, more attractive in  course the Bachelor of
Technology) course for the maketplace. Applied ScienceRarks,
introduction in 2001. Recreation and

As noted earlier, environmental
education is an area that

has vast potential for growth
and the University needs to
service this area in a timely
and responsible fashion. The
Faculty undertok an
environmental science review
to determine how it should
develop in this area in coming
years. One of the outcomes
of the review is the kiely
development of courses or
strands in environmental
conservation and

Computer games is an
expanding billion dollar
worldwide industry and yet
there is was no undergraduate
course within Australia that
caters to the software supply
needs of the industry. Thsi
degree will be the digship
course for the Faculty’s
information technology
discipline and is expected to
attract very high quality
students. By initial
indications, demand for places
is going to be very high.

HeritagejBachelor of
Information Technology
course the Bachelor of
Applied ScienceHcotourismj
Bachelor of Information
Technology coursehe
Bachelor of Teaching
(SecondaryBachelor of
Information Technology course
developed in cooperation with
the Faculty oEducation the
Bachelor of Teaching
(SecondaryBachelor of
Science course developed in
cooperation with the Faculty

o f1h . ¢ agroecosystems. of Education and the Bachelor

grrtl)iltoh wi?hma;gr?gﬁﬁjrgl Double degree courses are  Of Applied ScienceRarks,

education is the did of proving to be increasingly Recreation and Heritage)

irrigation. The Faculty popular in the méetplace. Bachelor_ of Applied Science
The Faculty developed (Ecotourism).

commenced development of
the Bachelor of Irrigation
course for introduction in
2001. This course will form
part of the overall expansion
of irrigation education and
research within the Faculty.
This expansion is being
facilitated by funds received
both from industry and
government. At least ten
scholarships will be available
to students who enrol in the
course.

proposals for a number of
new double degree courses to
be offered for the fst time

Enrolments for the Faculty
in general remained stable.
The Bachelor of Information

The Bachelor of Spatial
Information Systems course
has suffered from relatively
low enrolments in recent years.
However, the Faculty believes
that the recent and rapid
expansion of the spatial

11




Technology course did
however experience an
increase in enrolments which
helps to demonstrate the high
regard held for that course

in the market. Although

the number of HECS funded
places has declined,
enrolments in fee-paying .
places increased. Postgraduat he Australl.an andlew
courses in library and ealand nstitute oflnsurance

information management and anld Fm;nccgéﬁNZIIrI]:)_has .
teacher librarianship again selecte as their tertiary

exhibited strong demand. partner_ for t_he delivery of

the Universitys Bachelor of
BusinesgInsurancgcourse.
This new course recognises
in-house ANZIIF insurance
units which are provided by
thelnstitute to their members,
as credit within the course
structure. The course will
be launched in Februa®pOL
at the AMP headquarters in
Sydney with a simulcast
transmission tiNew Zealand
and Hongkong.

the CommonwealtBank to
provide appropriate learning
for senior bank executives
who are involved in the

enrolments will commence in
February2001.

The Faculty is continuing to
investigate alternate ways of
offering its courses and is
currently negotiating with
Deakin University a licensing
agreement for the offering of
an undergraduate course in
wine science.

The year marked the tenth
anniversary of the
establishment of the Faculty of
Science and Agriculture. A
successful two-day colloquium CPEC enrolled thérst intake
for all Faculty staff was held at of students into the Catholic
the Wagga Wagga Campus to Health Care Servicg€HCS
celebrate the occasion, edt  Corporatd_eadership

on achievements, and plan Development Program 200Q
future directions. This postgraduate offering
provides credit for CHCS
in-house learning linked to
selected CSU sybcts for the
award ofGraduate Cerficate
in Business Administration or
Graduate Cerficate in
Commerce.

Continuing and
Professional
Education Centre
(CPEC)

CPEC continued i2000to
develop partnerships and
alliances to provide learning
pathways to the University
for people with industry and
professional qudiications and
experience. Sigficant
developments i2000are
listed below.

CPEC has had a long and
successful relationship with
IDP Education Australiatd
commercial programsln 2000
developments were made to
expand the course in fraud
investigations to in-country.

12

An agreement was signed with The CSU*Bankers

Curriculuni continues to
attract good enrolments. The
CommonwealttiBank of
Australia will provide itdfirst

corporatdinancial sector. First participants into the course in

February200L and Westpac is
ready to commence its second
cohort group irR00L. This
program builds on the already
established links which the
Omega Performance
Corporation provides to the
business banking sector for all
the mgor banks in Australia.

A new non-award sybct
“CareeiManagemerithas
been introduced through Study
Link by Student Services to
develop the skills for, and
positive attitude towards life-
long learning. The underlying
purpose behind this self-paced
learning package is to raise
awareness of the need for
self-reliance skills and the
knowledge of understanding
skills and attitudes which will
be critical to the success of
graduates in th2lst century.
These self reliance skills are
the enabling skills to manage
a lifetimés progression in
learning and employment,
supported by a knowledge

of the changing world of
employment, and the factors
which are bringing about this
change.

As part of the Studizink
program, the enabling sjdet
SSPHO1 Transition to Tertiary
Study was offered i2000for
thefirst time as a distance
education package. This
sulject provides an opportunity
for commencing students to
develop knowledge and
abilities in a range of academic



skills. SSS001 has been
approved as an alternative
pathway for entry to the
Diploma of Policing Practice
and the Bachelor of Social
Science (Social Welfare)
courses.

Division of Library
Services

Library training clinics for staff
and postgraduate students were
conducted on all campuses in
2000. Two clinics on the use
of NetMeeting were provided
for staff at the Dubb&ampus
and assistance was provided
for library staff at SMarK's
College inCanberra and the
NSW PoliceAcademy in
Goulburn to train staff in those
locations.

In 2000 the clinics focused
on two recent aguisitions
ProCite andAusStatsas well
as information retrieval skills
(database and search engine
searching).A new clinic
Library on your Desktop
proved popularparticularly
with newer staff.

TheOlympic Games caused
an hiatus on clinics offered

in Spring session. Bookings
were low for the posBlympic
clinics with a great deal of
University activity compressed
into the months o®ctober and
November.Appraximately 170
staff and postgraduate students
attended library training clinics
during2000

13




E.. .
Research

Goal 5 - conducting high quality research....of
regional significance and international distinction.

Goal 7 - providing a flexible, innovative and
challenging environment....in which to teach, learn,
research and work.

This section of the Annual Research Income
Report highlights the
University’s achievements in
research, consultancy and
research training. It describes
the focus of research
concentration in the
University’s designated
research centres and groups
as well as the diversity of
individual and small team
successes. Research is also
carried out in Faculties and
schools and in the Professiona

Centres of the University, X
Grant and ten grants in the

many of which are ' =0
Strategic Partnership with

collaborative partnerships o
across faculties and disciplines/ndustry Research Training

with industry and the Scheme(SPIRT). Research
professions. grant income wa$3.9 million

in 2000(up from$3.1 million
in 1998)

The University will receive
grants totallings813000in
2001from the Australian
Research CouncfARC) on

the basis of its submissions to
the ARC in2000compared
with $432535in 2000 The
2001grants &clude funding
for the Special Research
Centre in Applied Philosophy
and PublicEthics. Individuals
jand teams of researchers were
successful in one ARCarge

An increasing proportion,
nearly half, of research training
scholarships are now
associated with research
grants, rguiring close
association between ti@ffice
for Research and Consultancy
Services and the Centre for
GraduateStudies.
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Consulting and Commercial Activities

The University enjoyed a successful year consulting to an increased variety of clients from
government services and departments to multi-national corporations such as Monsanto. Consulting
was undertaken in aged care, pharmaceuticals, Aboriginal health care, public ethics and risk
management, fraud management, landcare management atidgynodychological services, GIS,

land and satellite imaging, river pollution, crime reduction strategies, remnant bushland protection,
fauna surveys and television production.

Note: DETYA publication collection items are restricted to refereed journal articles, chapters and conference prdeeetioge poift
books(five point3.

Research Training Research and Graduate program for research students
Training. was a great success and the
The Centre for Graduate thesis writing workshop was

Studies jointly conducted with Workshops for research

. ; . appreciated particularly by the
the Offi ce forResearch and supervisors, including bp b y oy

University s distance education

Consultancy Services a advanced workshops, were 1o oo by many staff
program of workshops, conducted across the enrolled in higher degrees
seminars and conferences in  University, on such topics as programs.

staff and student development the examination of theses,

during200Q These two supervision anduality A research collguium was
offices will combine ir2001 assurance. The inaugural conducted for the second time
to become the Centre for induction and orientation and was epanded to assist
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both early career and more
experienced researchers.
Workshops covered strategies
for developing research and
consulting bids, ethics,
intellectual property,
documenting research,
consulting and research
training. An enhanced team
of external experts in

methodology and statistics was

engaged to support the
University's academic staff to
prepare grant applications and
research proposals. The
success of this support was
reflected in the ten ARC SPIRT
applications that received
funding. This represented a
160 percent increase on the
previous year.

The Project Management
Workshop was developed
speciftally for staff involved

in research projects or
undertaking research degrees
and incorporated time
management, negotiation
skills, team building and team
management.

After extensive consultation,
the University’s Research and
Research Training

Management Plan was funded as a Special Research
developed in response to the Centre(SRQ of the Australian
government’s white paper Research Council. Itis the

Knowledge and InnovatiodA  first SRC for Charles Sturt
Policy Statement on Research University and it will receive
and Research Training. more thar$2.6 million in
funding over three years with
further funding possible for up
to a total of nine years. The
Centre'sDirector is Professor
Seumas Miller.

A probationary program for
students was developed for
implementation ir2001.
Further supervisor training
workshops and an expansion
of the support program for The Centre aims to become a
researchers will back the leading international research
program. An extensive centre in applied philosophy
program of student, staff and and public ethics and has
research development is a made considerable progress
major commitment of the during 2000 in establishing
Research and Research international links with
Training Management Plan.  academics and practitioners
This program is a response to and in developing an

the new climate of research international researcher

and graduate training emergingnetwork.

under the current government. . .
A number of internationally

Research Centres outstanding applied
philosophers were recruited
Centre for Applied and the Centre ehosted the
Philosophy and Public Second Australian Institute of
Ethics Computerkthics Conference
The Centre for Applied in Canberra and the Second

Philosophy and PubliEthics ~ InternationalOutlook

is a collaborative arrangement Conference on Community
with The University of Development in the Asia
Melbourne. The Centre is Pacific held inVietham. More
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than 60 books, book chapters, bases of environmental Research highlights for 2000
journal articles and conference management. included a grant a869,000
papers have been produced to Margaret Alston from

in 2000 by Centre members Woolworths Limited for a
and the Centre provided ) . : research project on
assistance programs to variouspOIICy and tq prowd«quahty' “EmploymentFor RuralYoung
government departments and res_ear_ch to improve t@a"ty Peoplé and the continuation
professional organisations. of life in rural an_d regional by Bill Anscombe of &60,000
The Centre was also awarded 2785 of Australla_. The.Centre project funded by the

three ARC Large Grants. undertakes and d|§sem|ngtes Department ofmmigration
the results of applied muti andMulticultural Affairs titled

The Centre seeks to have a
major impact on government

Centre for. Cultgral disciplinary soqal research “Living in Harmony .
Research into Risk relevant to policy development

The Centre for Cultural and rural services. The Centre Farrer Centre

Research into Risk was fosters research training and  TheFarrer Centre continued to

established to address the ~ scholarly and public debate  conduct research and provide
sociocultural dimensions of ~ and is directed by Associate  consultancy services in a wide
risk in contemporary societies. ProfessoMargaret Alston. range of activities related to

It links a range of o The Centrés research activities conservation farming. The
_understandlngs aprMsk iN t5cus on the following themes Qen_tre_ focuses on seven key
its key areas of childhood, discipline areasfarming

crime and justice, education, < rural social conditions systems, soil and water
gender, health, risk theory, and management, integrated pest

) rural policy and service X
crosscultural explorations. Dr management, biotechnology

: delivery; ; . .
JaneSelby directs the Centre. . and biochemistry, spatial
_ * rural communities and information technologies,
In 2000 the Centréncreased community development  |nternet technologies, and

its involvement in community

. . ) i i i education transfeMr Peter
action projects particularly international social

X o ) isati Cregan is currently Actin
with youth at risk in the City de\éelopment,t_globfll|ds_at|on Dire?:tor of the Ce%tre g
of Bathurst examined issues and comparafive studies '

relating to asylum seekers and ¢ social aspects of agriculture,Research in 2000 was

refuges established anxéernal environment and undertaken in such areas as
Advisory Board hosting three sustainability the biological control of weeds,
confgrence_;sand cqnducted & . media, communications and biotechnology, soil gnd water
public seminar series. management, farming systems,

technology .

, Internet technologies,
Centre for Rural Social * culture and the arts. herbicide resistance and
Research , These research areas have  allelopathy. The work of the
The Centre for Rurdiocial  f5meq the basis of new Allelopathy Research Group
Research is the leading centre oo 10k and thematic groups, Was recognised with the
for resgarch mto_rural social  \\hich now rdlect the winning of the
issues in Australia. The concentration of members into Vice-Chancellots award for

activities of the Centre focus neWIy identfied groups. These ResearclExcellence in 2000.

on rural social changelelivery o, 15 have been developed Consultancies focussed on

of rural social policy in health, , assist members with their ~ precision farming

social services, education, research deve|opment and to technologies, environmental
justice and housing to rural - 6yide 4 tighter focus for services, educational resources
Australig research into iSSUes i yiviqual members with their and managerial services. The
affecting rural communities g0 ciajised interests. Centre has close ties with the

and community development CRC forWeedManagement
and research into the social
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Systems, the CRC for
Viticulture and the CRC for
Sustainable Rice Production.

Johnstone Centre for
Research in Natural
Resources and Society

ProfessoAlistair Robertson
directs theJohnstone Centre
for Research ilNatural
Resources and Societyhe
Centre is an interdigginary
centre of teachmand research
with five dverse but inter
relatedprogram areas that
focus on the mamgment of
ecosystems amtotected
areas.The researchxamines
the relationstgs betveen
public policy, bio-diversity
consevation, community
development and margement
of our natural resources.

The Centre also undekias
commissioned research and
industry consultation to sa
more immediat@roblems.
The Centre deelops and
promotes pecialist sulpects in
support of theUniversity's
undegraduate and couraerk
masterprograms inprotected
area mangement and
ecotourism.Theseprograms
have been deeloped
coqperatively with State
consevation giencies and the
EcotourismAssociation of
Australia, and are offered
oncanpus and by distance
education to enable access to
thoseworking in industry.

Research Groups

Adaptive Informatics
Research Group
TheAdaptive Informatics

ResearclGroup studies the
structure, behaour and

communication of natural and
artificial systems that agato
charges in their emronment.
Research themes include
virtual ervironments, such as
humancomputer interaction
adative systems includmthe
development of conplex
behaiour from sinple rule
based systemand sel
describimg systems includig
selforganisational automatic
indexing of large data
collections. Professdrerry
Bossomaier leads tr@roup.

Forensic Psychology
Research Group

This group analyses and
evaluates assuptions
underlyirg theAustralian
judicial system about human
behaiour. Research areas
include eyeawvitness
identification, children as
witnesses, the role of intent
and consguences in criminal
law, conpetency to stand trial,
jurors capacity to fufil their
role, profiling, and &aluation
of youthjustice conferences.
ProfessoDon Thomson leads
thegroup.

Group for Research in
Employment and Training
(GREAT)

GREAT focuses on the
employment and trainig field
and is goint endegour of
theFaculties of Commerce
andEducation. The Group
undert&es hgh quality gpplied
research, consultancy and
professional continuig
education irworkplace
training and learning,
vocational education,
manayement ethics and
organisational chage. Dr
Peter Rushbrdoleads the
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Group.

In 200Q ajoint project
involving GREAT and the
University's Gilmore Centre
commencedA Collaboratve
ResearcibevelopmentOfficer
was @pointed,whose ainmwill
be to maimise research and
consultancy pportunities in
the health area faBREAT
members.

Two researclprojectswere
conpleted and groject funded
by theNational Centre for
VocationalEducation Research
(NCVER) thatwill consolidate
literature in the area of online
learnirg and teachigin VET
was commencedOther
projects undewray include
online syoport and delrery

of VET (funded byNCVER);
GreaterMurrayAreaHealth
Sewice Accesslinegevaluation
and aGREAT-Gilmore Centre
bid selected byffice of the
Director ofEqual Opportunity
in PublicEmployment to
deliver oiganisation climate
suwey instruments in thelSW
public sector.

Spatial Analysis Network

This group suypports research,
education, and consultancy in
the areas ofeagraphic
information systeméGIS),
remote sensgpand patial
statistics. The group facilitates
research into human and
physicalproblems in the
Murray-Darling Basin and
provides aUniversity-wide set
of computerbased tools and
training. The unit is manged
by Ms SitiAmri.



Teacher Education Australia. Research areas
Research Group (TERG) include regional aspects of

TERG undertakes research in competition policy, faance,

The Centre aims to promote
the study of the diverse
Christian traditions and

teacher education at all levels: trading area development, costexpressions of faith in

pre-service, in-service, and the beneft and economic impact

Australia and other aspects of

work of teacher educators. analysis, and exports and rural Australian cultureencourage
Associate Professor David industries. The Institute isa  dialogue between Christian
McKinnon leads the Group. ~ collaborative venture between denominations and Christianity
the State and Commonwealth and other faiths in Australia
governments and community and support the exhibition and
assistant in 2000 increased  agencies from the Central performance of the arts in their
the productivity of the Group. \west, Orana anBarWest interactions with Christianity.
Three CSU Small Grants were regions of N8V. The Institute  Dr David Millikan directs the
awarded to the Group in supports business and industryCentre.

2000 totalling approximately  developments in western MG I' .
$33,000 and nine applications through research and provision”Ustralian centre for

for CSU Small and of information. Mr Tom Cooperative Research
Competitive grants have been pMurphy directs the Institute. ~ 21'd Development
made totalling approximately The Australian Centre for
$65,000. Of these nine, four Cooperative Research and
have been selected for funding Developmen{ACCORD) is
by the University’s Research APPplied Ornithology Australia’s only research and
Management Committee. In Group development centre serving
addition, a joint grant with The Applied Ornithology co-operatives, mutuals and the
GREAT was successful in Group was formed i6999to social economy and is a joint
attracting $52,000 for an advance the understanding of initiative of the University and
analysis of online pedagogies bird ecology and conservation the University of Technology,
from NCVER. in the Australasian region Sydney. Its objectives are to

) ) through research and training. advance the theory and practice
TERG increased its research  ziq,9h the main emphasis ~ of co-operatives and mutual
pl_JbIlcatlon activity in 2000. organisations and improve the
Eighteen refereed conference ,ithology, especially bird governance and management
presentations, both national conservation, the group also  of the co-operatives sector,
and mternaﬂonalz were ma<_:le has strong interests in wider  encompassing both a national
and six refereed journal articles,ghq s of ecology and and international perspective.
and two book chapters were g ironmental management.  Research areas include public
accepted for publication. The sgqqciate Professor Nick policy, regional development,
research enterprise of TERG i jomp directs the Centre. capital and governance

hasl sdhlfted somhe\_/vr:at tol_ Australian Centre for structures and linking mutuals
include research into online u [ and cooperatives to the

pedagogies with¥ie of the full Christianity and Culture development of social capital.
members undertaking researchThe Australian Centre for The Centre is co-directed by
and applying for grants in this - Christianity and Culture is Ms Kay Plummer.

area. a joint venture between the
University and the Anglican
Diocese of Canberra and
Goulburn with the support
of the National Council of
Churches.

The provision of a research

Professional Centres

of the group is applied

Centre for Information
Studies

This Centre is now widely
acknowledged as Australia’s
foremost publisher of library
and information science
monographs. It aims to

Western Research

Institute

TheWestern Research Institute
undertakes research and
consultancy on economic
issues that impact on regional
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support and commission
research, publications and
continuing professional
development in library and
information science. The
Centre encourages and
facilitates the planning and
implementation of activities
aimed at improving the
employment competencies of
information professionals. It
also coordinates consultancy
activities through which
members of the community
may access the broad

NSWAgriculture andNSW
Wine IndustryAssociation
provide funding for the Centre.
A commercial winery,
vineyard and cheese factory
support theJniversity's

The Centre provides services
in: clinical services for the
community educational
outreach services to schopls
research services for
University and other

programs in food science, wineorganisationsoccupational

science and viticulture. The
Centre was established to
research areas of viticulture
and wine science, and related
areas of food science. The
research focuses on
improvements in viticulture,
grape and winguality, pest

psychology services to local
businesses and government
and forensic psychology
services to assist lawyers and
the courts. DRobynVines
directs the Centre.

Cooperative

information and research skills and disease management and Research Centres

available. The Centre is
co-directed by Mr Ken Dillon
and Dr Gayner Eyre.

Gilmore Centre

The Gilmore Centre, named
after poet, humanist and
internationalist Dame Mary
Gilmore, was established to
improve rural health. The
Centre offers services to the

food technology.Professor
Geoff Scollary directs the
Centre.

TheNationalWine and Grape
Industry CentrdNWGIC)
conducted research feats in
2000in theRiverina(three
projecty, Mudgee(one
progec) and theHunterValley/
HastingsRiver (1 prgec).

health industry and has secured N"eNWGIC coordinates the

strong partnerships witiSW
Health and area health
services, being fundgadintly
by theUniversity, theNSW
Department oHealth and

the Greater Murraifealth
Service. The Centie
objectives are to improve the
quality of, and access to, rural
health servicesencourage
entrepreneurial activities in
rural health and research rural
health needs. Mpeter Dunn
directs the Centre.

National Wine and Grape
Industry Centre

The viticulture and wine
science gpertise of staff from
the University andNSW
Agriculture is integrated
through co-location at thRon
Potter Centre. The&niversity,

CooperativeResearch Centre
for Viticulture's on-farm trial
sites iINNSW. Trial sites

are located in Grifth, Wagga
Wagga and thelunterValley.

Psychological Services
Centre

ThePsychologicalServices
Centre was established to
provide psychological services
to regional communities in
central westertfNSW and to
facilitate and promote applied
psychological research,
especially in rurahustralia.

(CRC)

CRC for Sustainable Rice
Production

This CRC aims to increase
the economic, environmental
and social sustainability of
theAustralian rice industry
and increase its international
competitiveness through
addressing key constraints in
the production market chain
between rice genes and
end-use products. The
University leads the education
program and makes specialist
contributions in the
management of soil acidity
and fertility, weed ecology,
and etension and information
technology. Th&Jniversity's
representative iBrofessordim
Pratley.

CRC for Sustainable
Tourism

An office of the ®RC in
Sustainable Tourism was

The Centre serves as a resource

and consultative body for
relevant organisations,
practitioners and the
community and enhances the
teaching of psychological
skills to psychology students.

21

established on thBathurst
Campus in999. The
University's involvement
through the ®C is through the
InternationalNature Tourism
Program that currently runs
research programs in China,



Nepal and Papua New Guinea.Faculty Research media coverage because of
The Centre aims to underpin ) , o its regional sigrficance.He
the development of a dynamic, ' NS section highlights also received a grant from
international and sustainable "€Search conducted in the NSW Environment Protection
tourism industry by delivering Faculties rather than inthe A ythority andaustralian
innovative strategic knowledge Various research and other A gricyitural andResource
and products to business, centres where most of the EconomicSociety to assist
community and government to UNiversity’s research is ProfessoKevin Boyle from
enhance the environmental and‘ndertaken. the University oMaine.
social sustainability of tourism. £5cuity of Arts Associate Professor Denise
The University’s representative Jarratt received asl)

is Dr Johannes Bauer. Competitive Grant to
undertake research in

: “AdjustingManagement Policy
The CRC in Viticulture focuses 9rants in200Q Dr Dean and Practice t&nhance

Australia’s collective research, Eg;ﬁngrfriiigf?ezzzrcczh for o BUSINESS Partnership
extension and education Performancé TheFaculty

activities in viticulture for Pliﬂgﬁg'snh%h&o(;c;ﬁ?yy;nné'ifg also awarded a number of seed

Several members of the
Faculty ofArts were awarded
CRC for Viticulture national competitive research

dried fruits, table grapes and . X grants.

wine grapes to produce higher SeIf”- The following staff

quality and more éiciently receivedARC SPIRT grants  Associate Professor Denise

grown contaminanfree Associate Professddargaret  Jarratt, DiMark Morrison,

grapes. The University’s AIston', (Women |nf|sh|ng; Ms Catheriné-lardy,Associate

representative is Professor ~ A\Ssociate Professéan Gray,  ProfessoAlan Fish and

Geoff Scollary. (cor_nmunl'Fy capacity and Professor TerryHeazlewood
social capitgl Associate have had publications in

CRC for Weed ProfessofrankVanclay, national and international

Management (improving water publications angournals.

The (RC for Weed managementand Dr Jerry ProfessoHeazlewood has also

Management aims to reduce Ratcliffe (improving crime been appointedssistant

the impact of weeds on farm  detection ratgs Editor, AccountingHistory and

external &aminer and course
reviewer for Deakin University
and CRA Australia.

productivity and prﬁtability. Ms RobynVines was awarded
It develops practical integrated a grant 0f534Q000by the

weed ma_nage_zrnent systems forCommonwealth Department of
the sustainability and

productivity ofAustralian Health and Community Faculty of Health Studies

. Services to establish and Academic staff in thEacult
temperate perennial pastures luate 2 oilot cademic staff in th€aculty
and natural ecosystems and evaluate a pilot program received mpor national
provides a coordinated delivering psychological funding fromARC and the
approach to education and oo VoS 1N general medical  commonwealth Department of

adoption of weed managementpracnces' Health andAged Care.
strategies. The University  Faculty of Commerce ProfessoMark Burton and
makes specialist contributions |, 2000severaFaculty staff alteam from th&:hool of -

in allelopathy, herbicide were successful in gaining BiomedicalSciences received

resistance and weed biology.  sypstantial research grants. p»236.580 for a prgect on lung

The University's representative \jark Morrison received funds function screening.

is Professor Jim Pratley. to undertake research on Non Ms LindaWilson, Ms
MarketValuationSurvey for SharynneMcLeod andMs
theMaajuarieMarshes. The  Lindy McAllister from the
release of the results of the  School of CommunityHealth
project attracted substantial  were awarded a research grant

22



from Speech Pathology
Australia for a study of peer
support for rural and remote
speech pathology clinical
educators. Ms McAllister is
also part of a University of
Sydney research team that
received a SPIRT grant.

Professor Mark Burton, Head
of School of Biomedical
Sciences and Professor of
Medical and Pharmaceutical
Science, was appointed by
Dr Wooldridge, Minister for
Health, to the Australia Health
Ethics Committee.

Faculty of Science and
Agriculture

A significant amount of the
research being conducted by
Faculty staff is done under
the auspices of the University
research centres, and details
have been included in reports
provided by those centres.

Dr Samson Agboola of the
School of Wine anérood
Sciences is investigating the
Cardoon plant as a source

of rennet for the production

of cheese. This pject will,

if successful, result in the
production of cheeses that no
longer rely on animal rennet
and the use of Cardoon, which
is considered a xoous weed,
for commercial purposes.

TheFaculty continued its
support for research by
providing signficant funding
to the Environmental and
Analytical Laboratory(EAL).
This funding provided for the
employment of a technical
officer at the EA and the
purchase of additional
analytical instrumentation for

research purposes including th%ducation Initiative,

LC/MS instrumentation. developed by thEaculty. The

The EAL | afirst ol Initiative will educate water
€ IS now &lirst class users and their advisers to

Iaborator)_/ facili'Fy supporting adopt best practices to limit
research including the researcihatural resource degradation,
gndtertalketn gy tthEa_(Fﬂlty S‘rts particularly salinity, and to

foc otrha TE,L:L'en s. 1he F‘ | maximise water use &tiency.
rom the S commercia It will attempt to attract more
_operatlons are used to support school leavers into science

its research pyects. courses and, in particular, to
encourage more graduates into
thefield of irrigation.

To enhance its research in
food science, wine science
and viticulture, thd=aculty
committed$10,000for the
upgrade of the Isotope
Laboratory at the School of
Wine andFood Sciences.

In addition toFederal funding,
the Irrigation Initiative will
receive funding from the
Cooperative Research Centre
for Sustainable Rice
TheFaculty in cofunction Production that will work with

with the Office for Research  theFaculty on the Initiative.
and Consultancy provided seedl he Ricegrowers Association
grants for a number of new of Australia, Murray Irrigation,
research piiects that Colleambally Irrigation, the
commenced during the year. McCaughey Memorial

The funding provided by the  Institute, and CSIR Land
Faculty was apprdmately and Water will also provide
$10,000. financial and irkind
contributions to the Initiative.
Professor Batténs appointment
discipline leadership and has largely been made possible

direction within theFaculty, through such contributions.
especially in regard to research

and course development,
several new professorial
appointments were made
during the year. These
included John Spriggs,
Professor in Agribusinesand
Graeme Batten, Professor of
Irrigation.

To assist in providing

Division of Library
Services

TheLibrary, with considerable
assistance from the Division
of Information Technology, is
thefirst university library in
Australia to provide networked
access to ProCite software
that manages bibliographic
citations in a variety of
formats. Patrons can access
ProCite, via Thin Client, from
their desktop or using a
CD-ROM produced by ibrary
staff.

Professor Batten will lead a
mgor new development in
irrigation at the University.
Under theFederal
Governmeris Science
Lectureship Initiative the
Faculty received a thregear
grant of one million dollars.
This grant will fund a program,
‘TheNational Irrigation

ProCite training clinics were
conducted for staff and
postgraduate students during
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Autumn and Spring sessions.
A full set of class notes,
manuals and a ProCite guide
were prepared by library staff
and are available on the
Library’s web site.

A new online service AusStats
(Australian Bureau of
Statistics) is of particular
relevance and importance for
the University as it provides
access to the full range of
ABS materials including
census data, time series data,
yearbooks and other
publications. An ABS trainer
conducted clinics at each
campus for Library and
academic staff. During the
year the Library conducted

a number of training clinics
for academic staff and
postgraduate students.

Other signifcant online
reference resources added
during 2000 includé&rove
Dictionary of Art Grove
Dictionary ofMusic and
Muscians, andEncydopedia
of Life Sciences.
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R'egional Commitment

Goal 5 - conducting high quality research....of
regional significance and international distinction.

Goal 6 - combining a dynamic regional
commitment...with a growing international reputation.

Albury-Wodonga entrance to the Thurgoona

Reigon Campus. The University paid
$0.149 million for its

Capital Development contribution to the roadwks

Construction, frout, and as a condition of purchase from

landscaping of the 200 seat  the Albury-Wodonga

lecture theatre andvié Development Corporation of

associated classrooms were the land for the Thurgoona
completed in January 2000 at Campus. A new entrance road,
a cost of $2.862 million and  carpak, pedestrian pathways
were available for teaching at and solar lighting were

the commencement of the 200@ompleted during 2000 at a
academic year. The Minister cost of $0475 million.

for Education and Training,

the Hon John Aquilina MP
officially opened the new
lecture theatre and classrooms
on Thursday 27 April 2000.
The Minister commended the
University on its award-
winning campus that
demonstrated how
environmental sustainability
can be achieved in buildings
and the landscape.

Four new eight-bedroom
student residential cottages, a
laundry service and car famg
facilities were completed in
February 2000 at a cost of
$1.633 million. Each cottage
comprises eight béstudy
rooms, self-catering facilities,
common room, two bathrooms
and toilets. The cottages
provided the initial on campus
student residential

The Albury-Wodonga accommodation on the
Development Corporation Thurgoona Campus. They
completed the construction of were offcially opened by the
the extension of Elizabeth Chancellor and naméd he

Mitchell Drive, which is the Rothwells' in honour of the
major road adjacent to the former Head of Campus,
western boundary of the ProfessoBryanRothwell and
Thurgoona Campus. ltis his wife Pauline. Construction
planned that Elizabeth Mitchell commenced on a further two
Drive will become the main cottages which are expected to
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be completed in May 2001. Reconciliation Week

One of the cottages being During May in corjunction
constructed will provide with the localKoori
residential accommodation for community a number of
mobility impaired persons. special activities was held at
Further development has been the University to acknowledge
undertaken to extend the ReconciliationWeek. In
greywater treatment system to recognition that th&niversity
the student residential has been established on
accommodation precinct. Wiradjuri land the University
has now included on its
signage the wordsSharing
Learning inWiradjuri
Country'.

Alterations were made to the
Administration/Teaching
building to accommodate the
relocation of a large part of
the library collection from the
Albury City Campus.

Celebration of the Region
In July, more than 100 local

Thurgoona Campus
Awards

The Thurgoona Campus
continued to receive a number
of architectural and
environmental awards during
2000. These included the
RiverCare 2000 Award for
Excellencethe Master
Builders Association of
Australia 2000National
ResourceEfficiency Award and
NationalEnergyEfficiency
Award for commercial
buildings undef20 million,
and commendations from the

the secondJniversity Dinner

to celebrate th&niversity's
presence in the region and the
fare that the region has to
offer. MsLyndey Milan was
the oficial guest of honour at
the function and spoke about
the importance of this region to
Australia.

University Open Day

In corjunction with other
higher education institutions
in the border regigrthe
University participated in an
OpenDay during August

NSW (I:.hapter."f th&oyal highlighting its contribution to
Australanlnstltute of the region. More thaB000
Architects.

people visited the Opebay

events and attended lectyres
demonstrations and
participated in tours.

Third Australian
Occupational Science
Symposium

TheUniversity hosted this
national conferencehefirst
outside a national capitalts
purpose was to provide a
forum for scholarly
presentations and discussions
about occupational science.
The conference attracted a
large number of delegates and
was addressed by a number

dignitaries and guests attendedof national and international

keynote speakers including
Professor Charles Christiansen
andDr LoreePrimeau from
theUniversity of Texas and
AssociateProfessor Ann
Wilcock from theUniversity of
South Australia.

Henry Nowik Lecture

Professor Allan Felshe
Chairman of the Australian
Competition and Consumer
Commissiondelivered the
2000HenryNowik Lecture

in November. Professor Fels
addressed issues of relevance
to rural and regional Australia
particularly the ongoing debate
about rising petrol prices.

Local Council Support

TheWodonga City Coungil
the Hume Shire Council and
thelndigo Shire Council
visited theUniversity during
2000. The Councils held
discussions with senior staff
were given a briieng on
University developments and
touredUniversity facilities.



Delegation Visits

A number of high profée
individuals and delegations
visited the University during
2000 and included the
President of the University
ggmg[tﬂﬁweir;ffh Columbia, was held orBO.Jum.e 2000 to
administrators from Malaysia celeb_rate A Night n the Bush
sponsored by the AVCC, senior_A Night of Australian Bush
Poetry. Renavned bush poet,

staff on exchange from i X
Maricopa College in Arizona Frark Damels,_ gntertameﬁt}O
guests comprising University

and Bhutan government
representatives. staff and_members of the local
community.

service and replying to
erguires. The estimated
building construction cost is
$0.65 million.

Heritage Dinner
The annuaHeritageDinner

Murray Conservatorium

The University continued its
close associatiowith the
Murray Conservatorium during
2000. Through theRuth

Whyte Beuest,which is
administered by the University,
a number of local groups

and activities receivedrfancial
support. The Conservatorium
held concerts at the University
and participated in a number
of University events including
OpenDay and graduation.

The Swain Building

The building housing the
School of Nursingvas named
the SheilaSwain Building

on 14 May 2000 to honour
Mrs SheilaSwain, formerly

a member and Presiding
Member of the Mitchell
College of Advanced
Education Council in the
1980's. MrsSwainwas
honoured for her commitment
to the University and her
contribution tovards the
establishment of scholarships
for Nursing students on the
Bathurst Campus.

Bathurst Region

Capital Works

The construction of Yie
student residential
eightbedroom cottages, a
laundry facility and associated
services and landscapings
completed inJune 2000 at

a cost of$1.575million.
Construction of a furthemio
student residential cottages is
expected to be completed by
February 20Q for an estimated
cost 0f$0.53 million.

Windradyne Cottages
and Garden

The nev student residences
adacent to the Auditorium
were namedVindradyne
Village at a special ceremon
held inReconciliationWeek

in theweek beginning 22
May 2000. The ceremony
included MrJohn Suttor,

the descendent of the family
who befriendedVindradyne
Mrs Gloria Rogers, a
Wiradjuri Elder in Bathurst
completed in March 2A0and ~ Mr Tim Longhurst, President
will provide accommodation  of the Mitchell

for a centralised client contdct Representative Coungiind

Construction commenced on
the Call Centre, thatill be

Mr Cec Abbott, the senior
representative of thé/iradjuri
People.

Discussions have been held
betwveen the Australian Plant
Society, MrsGloria Rogers

and theDivision of University
Properties to develop an
Aboriginal garderwith an
emphasis on native plants from
this region.

Olympic Marching Band

The Campusvas host to

the SydneyOlympic Marching
Band comprising over 2000
young musicians from ovér7
countries.The Band used
the facilities of the Campus
to rehearse their part in the
Opening ceremony in the
fortnight leading up to the
Sydney 2000lympic Games .
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The New Auditorium

The Mitchell Trust of the
Charles Sturt University scholarships to students on
Foundation contributed campus and the attendance
$300,000 towards completion Of over400 guests including
of the new Auditorium. The
Bathurst graduation
ceremonies in April 2000 and
the Scholarships Presentation
Ceremony in May were held
in the new Auditorium. All
visitors have commented
favourably on the layout of
the new building and the
magnificent glass panels.

was a magniient success
with the awarding of 14

and invited speakers.

Campus Development
Working Party

The Campu®evelopment
Working Party of the Campus

busy this year investigating a

improvement of lighting and
Stage 2 of a major renovation the installation of a safety
and extensions to the phone orResearch Station
gymnasium and associated  Drive; and the installation of
facilities was completed in
April 2000. The completion
of the Stages 1 and 2 of
the project at a cost of $3.6
million provided additional development of a new
floor space to accommodate integrated bus service in
another basketball court and  Bathurst.
provide a suitable facility for
graduations, examinations, andProposed New Bus
special events that require Service
indoor space for a large group. Due in part to the signdant
A Makin organ was also contribution of the AdViSOfy
purchased and installed to ~ Committeés Campus

provide music for special Developmentorking Party,
ceremonies and events. Bathurst Coaches has

Gymnasium and theibrary.

has been instrumental in the

Graduation Ceremonies

in 2000 improved access to the

The graduation ceremonies on Universitys Bathurst Campus
the Bathurst Campus in the  and the Bathurst TAE

newly completed Auditorium
were a success with a
particular highlight being the
awarding of an honorary
doctorate tecvonneGoolagong
Cawley.

Business Opportunities on
the Campus

An ad hoc group of the
Advisory Committee was
convened earlier in the year
to consider opportunities for
business on campus and the
feasibility of holding a forum
that would explore the
possibility of building
commercial links for the

Scholarship Presentation
Ceremony

The scholarship presentation
ceremony held onSlMay
2000 in the new Auditorium
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beneft of students and the
commercial interests in
Bathurst. A subsequent survey
of students indicated that there
is a number of services that

scholars, their guests, sponsorstudents would like to see

on campus. The studehts
suggestions are currently being
investigated by MASC. The
concept of dTravellers

Room’ has resulted in a
designated space at the

Advisory Committee has been entrance to theibrary to

provide a congenial area for

number of issues including the stydents who travel to the

campus from surrounding
towns. The room was
furnished and equipped from
a grant from the Mitchell

bicycle storage units at the new=qundation Trust.

In particular, th&\Vorking Party Prospects 2000

Networking to Work

On 17 June 2000, the Careers
Service on the Bathurst
Campus hosted the Prospects
2000Networking toWwork
event, supported by tieSW
Government and attended by
theHon Carmel Tebbutt MC,
Minister Assisting the Premier
onYouth Affairs. With the

aim of facilitating networks
and employment opportunities

implemented integrated routes for talented young graduates
and services which will include jn, NSW, the Bathurst event

was an opportunity to highlight
the expertise of young people
at the University, and to offer
students and graduates a
chance to develop and consider
their career paths and options.

This event was ther8t of its
kind to be held at a university
and the fist to be held in
regionalNSW and was well
attended by government and
industry leaders from Bathurst
and as far aéild asDubbo.



Review of Advisory
Committee’s Working
Parties

At its August meeting, the
Advisory Committee reviewed
the operation of all three of

its working parties including
the role and operation of

the Advisory Committee over
the past year. The Advisory
Committee agreed to combine
the existing Community
Liaison and Student Relations
Working Parties into a new
Student and Community
Relations Working Party and
to invite representatives from
MASC, Aboriginal Education
and the Division of
Communications and
International Relations to join
the new Working Party.

International Student
Night
A number of Advisory

community members and local
businesses in recognition of
their signficant contributions
to the experience and welfare
of international students.

Public Lecture Series 2000

A range of public lectures
was held on th&athurst
Campus ir200Q The Centre
for Cultural Risk Research
presented lectures SkVhat
is Cultural Risk Anyway.
ProfessoHeatherGibb gave
her inaugural professorial
lecture or‘Rural and Remote
Health Issues and
Challenges. Associate
Professor David M€innon
gave a presentation on
“On-Line Learning and
Teaching- Research,
Programmes andoices;
Professor TerrBossomaies
gave a presentation on
“Evolving Intelligent

Committee members attended Behaviout; Professor Terry

the International Studehlight
held on12 August2000which
attracted300 people from the
local community and the
University. A feature of

this yeats event was the
introduction of special awards
presented t@niversity staff,

Heazlewood lectured ofiThe
Secretive World of
International Accounting
Standard Settirig and
ProfessodohnO’'Hara lectured
on“New Media— New
Audiences.
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The Somerville Collection

The University has been
involved in protracted
discussions with Mr Warren
Somerville about the eventual
display of his worlerenowned
fossil and mineral collection in
Bathurst. Final arrangements
have been made to house the
Collection in the former TRE
buildings inHowick Streefthe
old public school and school
housé.

The University played a
facilitating role in bringing
together a range of interested
groups including Warren
Somerville and his Advisory
Board,Bathurst City Council,
the Mining Industry, the
Australian Museum and the
Western Institute of TRE. In
particular, Mr Somerville will
be appointed as a Professorial
Fellow of theUniversity. Final
legal arrangements were signed
in Sydney or22 November
2000

Mitchell Foundation Trust
and New Scholarships for
2001

The Trusts Management and
Development Committee has
been reconstituted after a long
period of inactivity. 1i200Q

the Trust has provided
$549000to support
scholarships, capital works and
other initiatives on th8athurst
Campus. These have included
a number of new scholarships
for Bathurst students

e Channel7 Sydney has
established 12,000
scholarship comprising
$4,000pa with work
experience opportunities for
a student in journalism



« for commercial radio
students, Macquarie Radio
Network has established a
$3,000 scholarship; and
International Media
Management will offer a
$4,000 scholarship. This
brings to ten the number of
scholarships offered in this
course;

« for students in spatial
information, the NSW
Department of Information
Technology and
Management is offering six
scholarships valued at
$45,000 each comprising

$15,000pa and a guaranteed,

twelve-months of
employment at the Land
Information Centre in
Bathurst after graduation;

e Cox Inall Communications
will offer a $2,000
scholarship with an
internship for a student
in public relations or
journalism; and

» Singleton Ogilvy and
Mather has established a
$4,000 scholarship with
work experience
opportunities for a business
or communication student.

Bathurst Traders

TheHead of Campus has been
hosting informal functions for
Bathurst business traders to
build links with the business
community.

Youth Welfare Project
TheAdvisory Committee has
been eager to respond to
priorities set by the Bathurst

City Council for improving the centres and remote campuses.

welfare of young people in the
city. Inresponse to this, the
Director of Student Services

has made available $4,000
towards the development of a
Youth WelfareProject by the
Advisory Committes Student
and Community Relations
Working Party.

Dubbo Region

Enrolments

Enrolments in 2000 in courses

offered through the Dubbo
Campus have continued to
grow with over 300 students

Relationship with the
Catholic Health Care
System

TheUniversity has signed a
Memorandum of
Understanding with the
CatholicHealth Care System
to cooperate on the provision
of aged care in Dubbo and on
other health care issues.

Site Development

In December 2000, the
Minister for Education,

now accessing subjects throughrraining androuthAffairs,
the facilities on a regular basis the Hon Dr Davidkemp MP,

and an additional00 using the
facilities on a more irregular
asis.

There are now six courses for
which there is a spdogd quota
for offerings out of Dubbo, vi

e Bachelor of Business;

e Bachelor of Social Science
(Social Welfarg;

» Bachelor of Nursing;

e Bachelor ofEducation
(Primary);

» Bachelor ofHealth Science
(Community andPublic
Health); and

Graduate Cerficate in
Applied SciencéCaptive
Vertebrate Management

Visit by a Swedish
Delegation

In late 2000 thé&Jniversity
played host to a delegation
from the County of
Hésingland that had been
funded by théeuropeariJnion
to investigate the use of
technology in small study

The Dubbo Campus was a
significant focus for their
investigations.

announced that théniversity
would receive $2 million from
the Commonwealts Capital
DevelopmenPool in 2003 to
assist with the development
of the Dubbo Campus. In
addition, an in-principle
allocation of $2.5 million in
2002 was cofirmed.

These allocations will bring
the Commonwealts
contribution to the Dubbo
Campus to 8.7 million. The
Campus is part of the Dubbo
educational precinct, an
innovative development that
brings together secondary,
TAFE and higher education
institutions with extensive
cross-sectoral links and
cooperation. The Dubbo
Campus development is
incorporating state-of-the-art
education delivery
technologies, such as
interactive video studios and
broadband communication
links to theUniversity campus
network.

Construction of the Interactive
Learning Centre, thigrst
building on the Dubbo campus
in Yarrandale Road, Dubbo
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and the associated site service€onstruction of two mjar

commenced in April 2000.
Construction was expected to
take about 52 weeks and cost
approximately $5.0 million.
However an unseasonal and
prolonged period of wet
weather during 2000 has
delayed construction works.
Construction is now expected
to be completed by July 2001.

The Department of Education
and Training has purchased
six hectares of the University’s
Dubbo Campus land upon
which the new Dubbo Senior
Campus is being developed.
Construction of the Dubbo
Senior Campus commenced
during 2000.

Wagga Wagga
Region

Capital Development

buildings to be named James
Hagan Court is expected to be
completed irFebruary 2001 at
a cost of $2.5 million. The
Court will accommodate the
Head of Campus and statffie
Dean of théraculty of Science
and Agriculture and stafthe
Dean of thdraculty of Arts
and staff the Office of thePro-
Vice-Chancelloilearning and
Student Supporthe Centre for
the Enhancement &fearning
and TeachingCELT), the
Continuing andProfessional
Education CentréCPEC), the
Office ofResearch and
Graduate Studiesnd the
Gilmore Centre. The
associated extension Nathan
Cobb Drive carpark and
lighting is expected to cost
$0.285m.

Three small buildings and

Construction of the new Schoolan extension of an existing

of Agriculture building
comprising twenty academic
offices administrative dfces
twenty postgraduate student
placesa seminar roorrand
associated facilities was
completed irFebruary 2000 at
a cost of $@B65 million.

building to provide additional
academic dfce
accommodation for the School
of Humanities and Social
Sciences together with
specialist clinical facilities for
psychology and social welfare
courses will be completed in
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February 2001 at a cost of
$0.95 million.

Stages3 and4 of the
development of SWartin’s
College were completed during
2000 at a cost of $673

million. The College provides
residential accommodation for
students at th&/aggaWagga
Campus and is supported and
operated by the Anglican
Church. The prect involved
the construction of two student
residential eighbedroom
cottages and related services
and a Head of College
residence. S¥artins College
shared the cost this
development. The $tartin’s
student residential precinct
now includes eight student
residential cottages tutor's
apartmenta chapeland a
Head of College residential
cottage.

The formeMWine Science
Analytical Laboratory was
renovated to provide twelve
offices for teaching and
research staff and students at a
cost of $0.125 million.

Renovations were completed
to the Staff Clubthe heating
system to th&raham
Building, and four student
residential cottages.

A magor renovation and
extensions to the former cask
hall to provide an
experimental winery facility
has commenced and is
expected to be completed in
April 2001 at an estimated cost
of $0.650 million.



Public Lectures

During the year, a series of
public lectures were held to
inform the local community
about the results of current
University research, and to
forge closer links with the
community.

Scholarships

Fifty -two scholarships
ranging in value fron$400
to $6,000were awarded to
undergraduate students
all, $107400was given to
WaggaWagga students to Modern Pentathlon

assist with their studies. The Faculty's Equine Centre
Seniors Week received much favourable
publicity for the outstanding
success of its program to
train the horses used in the
ModernPentathlon event at
the Sydney2000 Olympic
Games. The standard of the
horses generated compliments
d from competitors, dicials and
spectators.

Each year, as part &niors
Week, the University conducts
a guided bus tour of the
Campus for all interested
senior citzens. The tour
encompasses theguine
Centre Winery andCheese
Factory, and this year include
a parade of academic dress
and a lecture on the changes
in tertiary education since the
turn of the century.

Reconciliation Week

During ReconciliationWeek,

a tree planting ceremony was
conducted to celebrate
Reconciliation2000and a

sign was erected at the front
entrance to each campus to
recognise that the University is
situated inWiradjuri Country.
Participants were then invited
to sample some indigenous
food including kangaroo, emu
and crocodile.TheWagga
WaggaCampus also
established a viewing site with
an historical and educational
perspective aBald Hill, which
is located inViradjuri Country.
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International Reputatidn

Goal 2 - attracting students nationally and
internationally....because of the excellence of its
courses, teaching, scholarship and support to students.

Goal 5 - conducting high quality research....of
regional significance and international distinction.

Goal 6 - combining a dynamic regional
commitment....with a growing international
reputation.

International Office fieldsbut with one graduand
] ] from business and sifrom
During 2000 the following education.
developments took place.
FifteenMalaysianMBA

Graduations graduatessome accompanied
Three graduations were held inpy family menbers

Malaysia one was organised participated in a graduation
by IRI and held irMarch. ceremowy in WaggaWagga in
Appraximately 250 CSU May.

graduands attended this
ceremop. Two other
ceremonies were held in
Octaober. one organised
specfically for 20Yayasan
PelgaranMARA Master of
BusinesgAdministration
graduatesand the other for
397 graduands most of whom
were taughby IRI/HELP.

Two graduations were held in
HongKong inOctober. One
was conducted for graduands
from theGraduateCertificate
in Police Managementwhile

a general ceremgrwas held
for 198 graduands covering
all faculties. A graduation
ceremony was held irCanada
in Noventber, for a group of
121 graduands mostlin health
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New Agreements

Partnerships have been signed

with:

¢ |RI and Kaashap Radiant
for future collaboration in

India;

¢ IRl and Bushra
International Private
Limited for future
collaboration in India;

* IRI (Hong Kong) and
Garcorp for delivery of

the Bachelor of Business,

Bachelor of Business
Studies, Bachelor of

Information Technology and

the Master of Business
Administration courses in
China;

Qu Fu Teacher&Jniversity,
China, for academic
collaboration;

Changchun Teation
College,China for the
offering of theMaster of
BusinesAdministration
course as pint program;

IRl and Sand&niversity,
China, for the delivery of
programs irChina;

IRI and Shanghai
International Studies

Significant expansion in existing markets

Considerable growth has occurred in overseas partnerghigpgrvey of allAustralian universities
conducted byDP placedCSU in sixth position Australiawide, based on the total number of
international students, while thniversity raked second on the basis of-oimpus (distance)
students, and third on the basis of student numbers at offshore camplseshas been siditant
growth in these latter two categories, as the following tables and chart show

Percentage change in Inernational student numbers

(1999-2000)

University, China for the
delivery of programs in
China; and

» University College Gera,
Germany for future
enrolment of distance
education students in
Europe

Stafflstudent gchange
agreements have been signed
with: GeorgetowrUniversity,
WashingtorDC; Paderborn
University, Germany; and the
Centre International de
Criminologie Comparee,
University ofMontreal,
Canada

100%
80%
60%
40%
% change
20% U
% change
0% o Australia
c 3 S o0 IS
O a c c @ =
£ IS < 3 =
8 2 55
O
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Australia Change CSuU Change CSuU CSu
to total  ranking
Oncampusn Australia 70,479  11.8% 327 1% 4.7% 31
Exchange 2,736 30% 11 57% 0.4%
Studyabroad 3,073 20% 4 100% 0.1%
Off campugddistance) 6,251 21.2% 1526 17.4% 24.5% 2
Off shorecampus 31,863 26.2% 3510 95% 11% 3
Total 10,8593 14.9% 5429 17% 5% 6

Faculty of Arts

The NationalStrategic
IntelligenceCourse delivered
by the Facultyof Arts in
conjunctionwith theAustralian
Bureauof Criminal
Intelligence the National
Crime Authority, theAustralian
FederalPolice andthe Office

of StrategicCrime Assessment,
enrolledits firstinternational
studentsn 2000. Sponsored
underthe CommorwealthLaw
EnforcementCooperation
Program,studentscamefrom
Singapore|ndonesia,
Philippines,lranand
Argentina.

Faculty of Commerce

ThelnternationaSchoolof
Businessinderthedirectorship
of ProfessofTerry Heazlewood
hascontinuedo attractlarge
numbersof students
internationally. In 2000,the
Facultyhadalmost4,000
studentsundert&ing the
Faculty sundergraduatand
postgraduatprogramsat
partnerinstitutions.

Therehasbeena significant
expansiorof existingmaikets
in Chinawith boththe
Bachelorof BusinessStudies

andMasterof Business
Administrationcourseseing
taughtin Chinain partnership
with Chineseinstitutions. The
Faculty offeredthe Bachelor
of BusinessStudiescoursefor
thefirsttime at Changchun
Collegeof Taxationandthe
Lexin Accountinglnstitutein
Shanghai.Theflexibility of
theBachelorof Business
Studiescoursemakestheit
extremelyattractve in an
increasinglydiversebusiness
ervironment. The Masterof
ElectronicCommercecurrently
offeredthroughoutAsia by
IRI, will beofferedby other
partnersn 2001.

The Schoolof Businesshosted
aonemonthvisit by two
academic$rom Chinawho
workedwith staffin areasof
comparatie industrial
relationsandinternational
businessnanagementOther
Schoolsin the Facultywill host
academic$érom Chinaona
similar exchangdasis.

Faculty of Education

During theyearthe Faculty
sigheda memorandunof
understandingvith Modern
MontessorinternationaPty
Ltd in Singapordo offer
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theBachelorof Teaching
(Birth to 5 years)course.
This distanceeducatiorcourse,
alreadyavailableto Australian
studentsprovidesteachers
with the equivalentof TAFE-
trainedearly childhoodstatus
with ameansof upgrading
their qualification.
Singaporeastudentsn the
coursewill besupportedy
tutorialsrun by Modern
Montessorinternationabhnd
by twice-yearlyvisits of
Facultystaff. It is anticipated
thatanintake of up to thirty
studentswill commence
studiesin February2001.

Negotiationshave continued
with arangeof international
partnerdor the provision of
upgradeprogramdor two
andthreeyeartrainedprimary
teachersn Singaporeand
Malaysiaandfor the offering
of the Faculty s coursevork
Masterof Educationprogram
in Malaysia,Singaporeand
China. Therehasalsobeen
anencouragingncreasen
Masterstudentsnrollingfrom
Canada.The Facultywill
focusits effortsin oneor

two specfic international
maikets,particularlywherethe
upgradingof teachers



qualifications has been
identified as a national priority.

The Faculty has been involved
in a number of aid projects

in 2000. The largest of

these is the Primary and
Secondary Teacher Education
Project (PASTEP) in Papua
New Guinea. Thisis a
five-year, $17 million AusAlD
project designed to raise the
quality and relevance of
teacher education. Another
project involved the provision
of interim assistance and
project expertise to the
education sector in the
Solomon Islands.
Unfortunately, this project has
been affected by the political
instability in the region.

Finally, the Dean of the
Faculty, Professor Bob
Meyenn, was asked to chair a
review of the Education and
Training Section of AusAID.
The review aimed to set

offered by the Apollo
Hospitals’Centre forHospital
Management Studies in
Chennai to complete the
Faculty’s Master oHealth
Services Management course.

In October, staff from the
School ofClinical Sciences
were involved in a midwifery
consultancy with Australian
BusinesdHealth. Thirteen
midwives from Indonesia
travelled to Australia to study
atWaggaWwaggaCampus
where they received a
Certificate in Midwifery upon
completion of their studies.

Staff in the School of Public
Health have been involved
in a project with the Asia
and Pacift Disaster
Managemen€entre (APDMC)

in the Philippines. This project

saw emergency management
personnel from the Philippines
enrolling in the Graduate
Certificate in Emergency

A UMAP grant was received
to fund exchanges of
occupational therapy students
between the University and
Dalhousie University in
Canada. Student participating
in the exchanges undertakes
a twelve- week, in-country
program at the counterpart
University. Associate
Professor GaWhiteford
visited Dalhousie University
during the year to facilitate
arrangements.

In Spring session, the
University admitted an intake
of Registered Nurses from
Malawi to study the Bachelor
of Health Science (Nursing)
upgrade course full-time on
WaggaWaggaCampus.
Funded by th&Vorld Bank
throughKumariConsulting
Group InternationalKFG),
109 Malawi Registered Nurses
will complete the course.

Medical assistants in Malaysia

strategic directions for AusAID Management course. Studentscan now complete the Bachelor

funding for the next few

years and Dean’s involvement
reflects the developing
reputation of the Faculty in the
education aid sector.

Faculty of Health
Studies

In March, the University and
the ApolloHospitals Group

in India signed an agreement
that will enable registered
nurses from ApolldHospitals
to complete the Bachelor of
Health Science (Nursing)

have the choice of completing
a distance education subject
throughCSU as part of their
first session studies or of

of Health Science (Pre-
HospitalCare) course by
distance education. This has
been made possible through

undertaking a local community an agreement witllayasan

level risk management subject
with the APDMC.

In November, the University
signed an agreement with the
HongKong Fire Service to
enable its senior offers to
complete the Master of
Emergency Management
course. An agreement was
also signed with the Mara

course as on campus students Foundation in Malaysia to

at theWaggaWwaggaCampus.
The agreement also provides
a pathway for graduates from
the Postgraduate Diploma in
Hospital Management course

enable medical assistants in
that country to complete the
Bachelor ofHealth Science
(PreHospitalCare) course at
the University.
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Pelajaran MARA in Malaysia.

The Dean represented the
Faculty at graduation
ceremonies ikualaLumpur,
HongKong and Toronto where
students of the Faculty
graduated in a range of
discipline areas including
medical imaging, nursing,
health services management
and pre-hospital care.



Faculty of Science
and Agriculture

The international operations
of the Faculty continued to
expand during the year and
provided the Faculty with
significant additional income.
Information technology
continues to be the most
popular discipline with
offshore students, especially
in Malaysia where there was
major growth in enrolments
through a partnership with
IRI. The Faculty is pursuing
possible partnership links in
Sri Lanka and China that
will also involve the offering
of information technology
subjects and courses.

The Faculty revised the
structure of the Master of
Information Technology course
to make it more attractive to
international students. The
Graduate Certifiate in
Information Technology and
the Graduate Diploma of
Information Technology
courses were integrated into
the Master program so
overseas students may now
enrol directly in the Master
rather than the Graduate
Certificate or Graduate
Diploma.

The Environmental Studies
Unit has been successful in
attracting students from the
USA and Canada into the
Graduate Certifiate in Karst
Management and the Master o
Applied Science
(Environmental Management
and Restoration) courses.

Centre for Applied
Philosophy and Public
Ethics

The stated broad aim of the
Centre for AppliecPhilosophy
andPublic Ethics is to become

National Wine and
Grape Industry Centre

TheNationalWine and Grape
Industry CentreNWGIC) has

a formal research
memorandum of understanding

a leading international researchwith the Forschgungsanstalt

centre in applied philosophy
and public ethics. To achieve
that aim it will contribute

to international scholarship,
establish international links
with academic and
practitioners and develop an
international researcher
network.

Considerable progress was
made durin2000towards
these aimsVisits were made
to many international
organisations including the
Confederation of Indian
Industry,Bureau ofPolice
Research and Development in
India, JawaharlaNehru
University,World Report, Max
Planck Institute for Foreign
and International Law,
University of StPetersburg,
UNESQO, Oxford University,
Sheffield University,
Transparency International,
International CrickeBoard,
US Office of Government
Ethics, Bl Academy, Institute
for Philosophy andPublic
Policy, University of Maryland,
the Centre for the Study

of Ethics in theProfessions,
lllinios Institute of Technology
(Chicago), Chinese Academy
TOf Social Sciences,
Georgetown University and St
Andrews University. Itis
expected that many of these

Geisenheim in Germany. The
NWGIC has also developed a
draft research agreement with
the University of Castilld.a
Mancha in Spain. These
agreements are in addition

to existing agreements that
the University has with the
Eastern Institute of Technology
in New Zealand (a teaching
agreement) and the Institut
National AgronomiqueRaris
Grignon in France (a research
agreement).

TheWolf Blass Foundation
funded a visitor to the Centre
in 200Q Mr KlausWabhl,

Head of the Department for
Viticulture and Grapegrowing)
from theBayerische
Landesanstaltif Weinbau and
Gartenbau in Germany.

Continuing and
Professional
Education Centre
(CPEC)

The Study LinkProgram was
offered to offshore students

for the first time in200Q

The Study Link subjects,
particularly Skills for Learning
Online, Academic Skills
Development, and Transition to
Tertiary Study, assists offshore
students to be better prepared
for tertiary study.

will result in joint research
rojects and formal agreements
or cooperation.

These international enrolments
are testimony to the uniquenes
and quality of these courses.
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Teaching

and Goal 1 - balancing professional and vocational
: course needs....with the development of skills for,and
Learnlng positive attitudes towards, life-long learning.

Goal 2 - attracting students nationally and
internationally....because of the excellence of its
courses, teaching, scholarship and support to students.

Goal 3 - being committed to open learning....
through access, articulation and student support
programs.

Goal 4 - providing a variety of learning
environments....to meet the different needs of
students drawn from diverse educational, social,
ethnic and economic backgrounds.

Goal 7 - providing a flexible, innovative and
challenging environment....in which to teach, learn,
research and work..

Student Services Continuing and

Student Services continued to ProfeSSI_onaI
expand the Study Link Education Centre
program in 2000. Study Link (CPEC)

offers a variety of learning
environments, giving students

an option Of online, face- . the Associate StudeRtogram
to-face or distance education ) .
that provides an alternative

packages and offers alternative . .
pathways for entry to some pathway to higher education.
In the year 2000, ovel000

courses. The tripling in students took advantage of this
numbers of students enrolled .
opportunity.

in Study Link shows the
success of this program. A The University continues to
new non-award subject, Careerexpand its already large range
Management, was introduced of learning environments and

CPEC continues to expand
its range of options through

through Study Link. Its nodalities. The establishment
objective is to develop in of an Interactive Learning
students the attitudes and skillsCentre at thé®ubbo Campus
necessary for a successful is an example of the provision

career in a changing world.  of aflexible environment in
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which students can learn and
academics can teach. The
Centre is designed around the
notion of independent learning
taking place at a time and plac
that suits the learner.

Division of Human
Resources

TheDivision ofHuman
Resources seeks to achge
positive and productie
partnershipbetween the
University and all of its
employees as well as
strengthen thé&niversity’s
ability to attract and retain
high quality emplo/ees. To
fulfil these bjectives the
Division provides a range of
professional and effeve
human resource séces to the
executive, managers and staff
of theUniversity.

In addition to preiding
operational human resource
sewvices to thdJniversity
during2000,theDivision of
HumanResources made the
following key contrbutions
through its functional areas.

Employee Relations

Three new enterprise
agreements a@ring academic
and general staff were
developed and negotiated
during200Q These
agreements contain a nber
of new and important polc
initiatives for theUniversity.
The agreement gering
academic staff was cefigd
by theAustralianindustrial
Relations Commission o20
Decentoer 2000and the two
enterprise agreementsverning
general staff arexpected to
be certfied inJanuay 2001.

Full details on each of the
agreements arevailable on the
web site of theDivision of
HumanResources.

%n Novenber2000the

University made application to
the Department oEducation
Training androuthAffairs for
salay supplementation under
theMinisters “Workplace
ReformPrograni. The
University expects to recee
advice on its application in
late Januay or eary February
2001.

Environment, Health and
Safety

An eary intevention scheme
was introduced for the
management of cases for
injured emplgees. The
scheme has pven tobe an
effective stratey in reducing
periods of Asence from the
workplace. This acte
approach to the management
of workers compensation
claims and the general risk
management strategies of the
University, have resulted in a
reduction to the nuber and
cost of workerscompensation
claims.

A series of wh based
occupational health and safet

Staff Development

The Staff DevelopmentJnit
designed and implemented a
variety of new workshops
seminars and training adities
in 2000 These actities
included the introduction of
lunchtime seminars dealing
with pertinent management
issues such as managing
changeand the launching of
a selfstudy support program
consisting olvideos
publications and indiidual
faceto-face training sessions.
The highy successfulAdmin
Focus was also launched at
a oneday conference attended
by 170 administratie staff of
theUniversity. Performance
management poljcand
procedures for general staff
werefinalised and
implementation of the
performance management
scheme is scheduled f200L.

A number of training and
developmental actities
conductedy the Staff
DevelopmentUnit were
collaboratie in nature. The
introduction of trimester
professional deelopment
sessions foHeads ofSchool
was achieed in cofunction
with the Centre foEnhancing

training packages dealing with Learning and Teaching. The

such topics as occupational
health and safgtlegislation
duty of care safey
managementystems and risk
management principles were
developed. University speciic
Safety ManagemenGuidelines
that pravide managers with an
overview of the health and
safey systems in place at the
University were also deeloped
and published on théivision's
website.
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Division of FinancialServices
facilitated training on the new
goods and seites tx. A

“M arketing for

Nor-Marketers workshop was
designed and deiered in
collaboration with theSchool

of Marketing andMlanagement
and training on th€rivagy and
Personal nformation
ProtectionAct 1998 (NSW)
was deeloped in cojunction
with theUniversity Secretay.



Human Resource promulgated. The topics dealt information architecture and
Administration and with included Responding to  central database desigasd
Systems a Request foFlexible Work commenced the

Substantial progress in the Arrangements andegotiating implementation of a new
testing of the employee self ~ Flexible Work Arrangements  information technology
service component of the andJob Sharing. infrastructure to underpin the
Concept Human Resources UniverSityS online activities.
System was made. ltis
anticipated that the self-service

Seminars designed to increase
awareness of the implications Staff have been supported
of theAnti-Discrimination through a University-wide

facility will be made a_vallablg Amendmen{Carers phased roll-out oMicrosoft

to s_taff on a progressive basis ResponsibilitiesAct 2000 ExchangeWindows 2000 and
during 2001. (NSW) were conducted for CentralFile Serving system
The Human Resources managers and staff at the which provides a morttexible
administration team was Albury, Bathurst andVagga and efftient environment in
restructured during 2000 with \Wagga campuses. In addition which to teachresearch and
a view to enhancing the to this a survey was conductedlearn.

provision of ongoing quality ~ to identify the impact of o _

human resource services to the rQQUirementS of wkr Division Of lel’ary
University staff. The related travel on carers Services

restructure also incorporated responsibilities.

the review of a number of Web-ey is an innovative

rocesses and procedures This educative focus was interactive online pd@age to
\F/)vithin the h maFr)1 rosoUrce carried through to the issue  encourage development of
u SOUFCES — of harassment at wioor library and informationldlls.

administration area to ensure
their efficiency and
effectiveness.

study by the development and Recognising the importance
promulgation of a brochure  of information literacythis

titled FreedomFrom resource was developed as a
Recruitment Harassment. joint initiative between the
The Universitys innovative N : Library and WNILINC. Each
web-based recruitment and  21vision of Information  module stands alone and can
application facilities and Technology be t&en by students at points
recruitment documentation |y 200q the Division of of particular need. The product
continued to be enhanced.  |nformation Technology is being customised for use

2 with a variety of library

Recruitment systems and focussed on the provision of systems and databases by
practices for nodes at Canberrdn0se€ information technology  \yep_ ey Sojutions which
(Australian Centre for services that supported exemplifies the bendf of

Christianity and Culture studentsparticularly studgnts sharing &pertise.
Centre forApplied Philosophy ~ Who studied at a distande
andPublic Ethics StMarks) gaining improved access to andyjyision of University

andGoulburn(School of interactiqn with thg University. Properties

Policing Studie} were The services prowded and

designed and established. ~ outcomes achieved canbe  During 2000 theéivision's
found at www.csu.edu.au Office ofDesign undertdo

Equal Employment eworld. the planning and concept

Opportunity design of mpor construction

Anticipating continued
experimental growth in the
use of CSWnN-Line, the

An educative focus was placed
onflexible wok arrangements
and carersres ibilities i L . i

ponsibilities in Division also commissioned seIepted _archltectural and
2000. A range of brochures external reviews of its engineering consultants to
were developed and complete the detailed design

refurbishment and site services
projects and has managed
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attended and received positive
participant evaluations.

The Director CELT was a
member of the working party
that revised th&niversity's
assessment policy. A process
of wide consultation guided
the development of the new
policy and the

implementation strategy.

CELT provided a range of
professional development
workshops and activities for
teaching staff at all campuses
of theUniversity. The
Tertiary Teaching Collguium
for new academic staff was
well attended throughout the
year and provided new staff
with an introduction to
teaching at CB.

and documentation of these  Centre for Enhancing
projects. Learning and The CD RomEnabling

Projects at the Bathurst Teaching (CELT) Pragmatic Reasoning in

Occupational Therapy
Learnerswas developed and
Professional Doctorate in has been used successfully
Clinical and Forensic with occupational therapy
Psychology as a fully online  students to develop clinical
course according to principles skills in an interactive manner.
of problembased learning. Professionals in thiéeld and
This has been well received  other universities have

by students and provides an  positively reviewed the CD.
example of weldesigned and

effective online learning. This

project has received a high

level of interest from other

universities and is ideffited as

exemplary practice in online

teaching.

Car_npus_ included the student CELT developed the
residential cottages and
services precinct, and the Call
Centre. Projects at the Wagga
Wagga Campus included the
experimental wine facility,
Stage 3 of the Atkins Hall
refurbishment and the Graham
Building refurbishment.
Projects at the Thurgoona
Campus included the Student
Association facility and the
entrance road, carpark,
lighting, and pathways.
Projects at the Dubbo Campus
included the Interactive
Learning Centre, site CELT sponsored three
development, and liaison with successful learning and
Department of Education and teaching forums addressing the

Training relating to the themes of assessment,
development of the Dubbo convergence and teachifigst
Senior Campus. year students. The forums

featured keynote speakers, and
Spresentatlons of @$projects

are in the section on Regional and practices. All were well

Commitment in this Report.
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Commitment

to Goal 2 - attracting students nationally and
internationally....because of the excellence of its
StUdentS courses, teaching, scholarship and support to students.

Goal 3 - being committed to open learning....
through access, articulation and student support
programs.

Goal 4 - providing a variety of environments.... to
meet the different needs of students drawn from
diverse educational, social, ethnic and economic
backgrounds.

Faculty of Arts A student from the School
of Business in Bachelor of
More than one hundred BusinesgTourism
students from the Faculty's  \janagementalso received a
commu_nlcatlons and telev_|S|on prestigiousNSW Minister for
production programs provided T rism avard for
broadcasting and media

support for the Sydney

Olympic Broadcasting Faculty of Health
Organisation. Studies

achievement.

Faculty of Commerce A total of64 students of the
Faculty received thBean’s
award for academicxeellence
during March and\pril at
ceremonies held on the
Bathursf WaggaWagga and
Albury-Wodonga campuse#\
further55 awvardswere
presented to students in
November for academic
excellence achieved in Spring
Session.

This year sa& a signficant
increase in the number of
Faculty prezes being warded
to regional high school
students.The pries to the
value of$100,are avarded to
studentsvho attain a record
of consistent achievement in a
businesgelated suject. Out
of 112regional high schools
invited to nominate a student
73 studentavere avarded the
prizes- an increase of over
80% The benéts for the
Faculty have been sidigant
in terms of promotional
opportunities for its courses.
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Division of Information
Technology

The Division of Information
Technology has moved to
change the design of the
University web site to place
students at its centre through
the implementation of
“Personal Space” — a student
centred information portal. It

students to better prepare themand information on student

for study and to improve
student retention rates.

Student Services

Student Services provides
support and development
services for students
throughout the University. It
does this through Studyink,

has also changed its homepagéesidential school advice
design to focus on the servicesOrientation sessiongearning

available to students.

Student Administration

As a leading distance
education provider it is
imperative that students
particularly remote students
can interact with the

skills assistancecareers and
graduate employment advice
counselling chaplaincy
disability supporthealth
servicesinternational
studentssupport off campus
accommodation assistance

financial assistance through th

SpecialAssistance Student

Universitys administration in a | oans Schemestudent quity

fast and dfcient manner at a
time convenient to them. To
this end the University has
developed anxtensive range
of online services to allow

personal and enrolment
information on the Universitg
systems.

The University has
implemented a continuous
offer of admission and
enrolment system for
applicants to distance

services and the peer
mentoring schemeHighlights
and developments 2000are
listed below.

to develop Supplemental
Instruction as a participatory
and collaborative learning
experience. The program
targets sujects that typically
have a high rate of withdrawal
andor failure and provides
regular scheduleautof-class
peerfacilitated sessions giving

education courses. The systemhe students an opportunity

allows the University to offer
places in courses to eligible
applicants at any time rather
than imposing application
deadlines and nkang all offers
at the one time.

This new system has proved
to be very popular and has
been complemented by the
introduction of a range of
orientation and bridging
programs designed for new

to discuss and process course
information.

In 2000Student Services
aqquired Universitywide
responsibility for the
management and operation of
theHelp De&. TheHelp

De provides a higlguality,
onestop point of contact for
all students. Thelelp Dek
answers general gairies and

assignmentssulject materials
residential schoojsand Study
Link.

The Study 8ills Centres were
expanded irR000to include
mathematicslslls assistance.
The services provided by the
Centres are available to all
students.

A revised orientation website
was launched i200Q
providing a more
comprehensive site for all
student cohorts. The revised
site features virtual tours and
provides orientation
information that has been

@rranged according to the

studentsparticular orientation
needs. The site is located at
www.csu.edu.alorient.

Ethnic Affairs
In 2000the University

daccomplished the following

under itsEthnic Affairs Priority
Statement.

A fourweek enabling course
for tertiary study was offered
on each campus for
international and other students
at the commencement of the
year. A similar course was
also provided by distance
education. Induction sessions
for new international students
to introduce topics relating

to learning ajustments for
academic success were
conducted by theearning
Skills Officer.

An English ills Support
Service was offered online and
through theBathurstCampus.
TheEnglish Kills Support
Adviser assists with promoting

complaints and provides advicelanguageacademiccultural
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and learning skills through The DewaliFestival, the Key strategies fa2001

small group workshops and  beginning and end of include the continued
individual appointments. A Ramadan, and other country- promulgation of the Ethnic
community relations specfic national day Affairs Priority Statement and
committee was establishment celebrations were organised byStatement responsibilities

on the Bathurst Campus students and supported by the throughFaculties and

through which ethnic issues  University. Divisions the inclusion of
were addressed. Bathurst EAPS initiatives in the

There was continued
involvement with the Albury
Wodonga Multicultural
Resource Centre Refugee

h Resettlement Plan with visits
of refugees to campus being
hosted by the Students

recruitment and selection of
staff, a review of the
University's Grievance
Resolution Policy and
Proceduresand the facilitation
of cross cultural training for
staff and students.

Campus also saw the
establishment of a Buddhist
library. This was one of

a number of actions taken
by the University to establis
links with community religious
organisations, such as Muslim L
and Buddhist groups, and to Association and a workshop on

encourage their involvement onzli:twal ISsues fordRef'((jjentU;]'
campus. visers was conducted at the

WaggaWagga Campus.
The University liaised with
local ethnic interlink and
international friendship groups
to provide appropriate religious
and cultural contacts for
students of ethnic minority
backgrounds. Students of
ethnic minority backgrounds
were involved in local
organisations such as
Neighbourhood Centre, Rotary
and Chamber of Commerce,
and international and other
students were involved in the
Olympic Volunteer Program.

Staff development training for
staff and managers included
components on diversity issues
and managing a diverse
workforce and cultural leave
conditions were included in
new enterprise agreements.

International students were
guest speakers in the
Department of Education
anti-racism campaign and
participated in the Communit
\Volunteer Scheme. A brochu
on racial and other forms

of harassment was developed
for use in staff and student
induction.

44



vy mme

Governance of the Univérsit

The Charles Sturt University and Broken Hill. The Personnel Committee

Act 1989 (NSW) established  University’s headquarters, the The Personnel Committee
Charles Sturt University as Chancellery known as The recommends to the Council
Australia’s 26th university on ~ Grange which houses théce-  on the University’s personnel
19 July 1989. The Act brought ChancellorsOffice, is located policies. It also provides

together the Mitchell College on the Bathurst Campus. advice on personnel matters
of Advanced Education in _ _ referred to it by the Council
Bathurst and the Riverina- University or its committees, or théice-
Murray Institute of Higher Management Chancellor and itxercises
Education in Wagga Wagga ) other functions on personnel
and Albury-Wodonga. The Councl matters that may be assigned t

The Council is the governing ;
The University was created oy of the Univers%ty. Theg it by the Council.

asa federat.ed, network Council oversees the Finance Committee
university with application of the University’s The Finance Committee
semi-independent member  eqqyrces and the developmenteviews the University’s draft
campuses and a central of broad policies relating to the budget with respect to capital

administration. Amendments  teaching, research, and recurrent spending and thd
to the Act in 1998 now

: . administration and other University’s financial reports
encapsulate in the legislation  ¢tivities of the University. and duly audited statement of
the structure of t.he University  The Council was established accounts and transactions for
that evolved during the on 1 July 1999 following transmission with advice to
University’s first ten years of  gmendments to the Charles  the Council. It advises the
operation. Sturt University Act 1989. The Council on fees, charges and
The new structure may be Council replaced the Board of fines and considers and advise
described as an integrated, ~ GOVernors. on any other fiancial matter

multi-campus structure in referred to it by the Council,
which the major academic . . its committees or theice-
units, the Faculties, are The Standing Committee Chancellor. It Rercises other
represented on at least three Sr? rves as arxecutive body of  fynctions in relation to
campuses of the University and. ¢ C0UNCil to Whom it Teports. financial matters as may be

the administrative divisions T acts on behalf of the Council gssigned to it by the Council.
. ) . on matters where the Council
have University-wide rather

" by resolution, empowers the Audit Committee

than campus-speaifi : : . . .

o Standing Committee to act The Audit Committee is
responsibilities. o . .

speciftally on its behalf. It responsible far

As required by the Act, the also acts on matters requiring
University operates main immediate decision on behalf
campuses in Albury-Wodonga, of the Council, subject to
Bathurst, Dubbo and Wagga reporting to the nd¢ meeting
Wagga. The University of the Council details of the
operates from other locations exercising of this authority.
also including Manly,
Goulburn, Canberra, Morpeth

Standing Committee

reviewing the audit plan of
the internal andx@ernal
auditors

45



e evaluating the overall
effectiveness of both the
internal and external audit
through regular meetings
with each group;

» determining that no

management restrictions are

placed upon either the
internal or external auditors;

« evaluating the adequacy and’

effectiveness of the
University’s administrative,
operating and accounting
policies through
communication with
operating management,
internal audit and the
external auditors;

» evaluating the adequacy of
the University’s accounting
control system by reviewing
written reports from the
internal and external
auditors and monitoring
management’s responses
and actions to correct any
noted deftiencies;

» reviewing all fnancial
reports to be made to the
public prior to their release;

e reviewing any regulatory
reports submitted to the
University and monitoring
management’s response to
them;

e evaluating the University’s
exposure to fraud;

e taking an active interest in

* requiring reports from
management, the internal
auditors and external
auditors on any signiant
regulatory, accounting or
reporting issue, assessing
the potential impact upon
the University’s fhnancial
reporting process;

reviewing and approving
all significant accounting
policy changes;

 reviewing annual fiancial
statements with the
ExecutiveDirector, Division
of FinancialServices and,
where appropriate, with a
nominee of théuditor
General ofNew South
Wales;

 identifying and directing
any special pii@cts or
investigations deemed
necessary; and

preparing a report to the
Council summarising the
Committee’s work during
the year

Honorary Awards
Committee

TheHonoraryAwards
Committee is responsible for
considering all nominations
for an honorary award and
recommending to th€ouncil
persotfs) upon whom the
University would wish to

Heads of Campus

Each of the four main
campuses hastéead of
Campus who has University
wide accountabilities as well
as being responsible for
representing and promoting a
particular campus

Campus Advisory
Committees

Each main campus has an
advisory committee with
particular responsibility for
campus services and facilities
and for establishing and
enhancing links between the
campus and the communities
it serves Campus advisory
committees comprise
representatives of the
communities served by the
campus

Support Divisions and
Departments

Administrative and academic
support services are provided
by theDivisions and
Departments of the University,
each headed by d&xecutive
Director orDirector who have
University-wide
responsibilities

TheDivisions include Human
ResourcesFinancialServices;
University Properties;
InformationTechnology;
Library Services; and

bestow an award honoris causaCommunications and

ethical considerations of the \/ice-Chancellor

University’s administrative
and fhancial policies and
practices;

e monitoring the standard of
corporate conduct in areas
such as arm’s length
dealings and likely corifits
of interest;

TheVice-Chancellor is the
chief executive offier of the
University and is responsible
to theCouncil for the good

management of the University
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Administration; the
InternationalOffi ce; Student
Services; the University
Secretary; theDffice for
Research an@onsultancy; the
Centre forGraduateStudies
and theAboriginal Education
Unit.



include the Academic
Appeals Committee which

Academic
Governance

Faculty Boards
EachFaculty has daculty

decides student appeals againg8oard chaired by thé®ean

Academic Senate exclusion and other academic
The Academic Senate is the decisionsthe Academic
principal academic body of the Awards Committee which
University. It has delegated  certifies that students have
authority from the Councilto  met the rguirements of their
make and monitor academic courses and are eligible to
policy. The Senate meets graduatetheQuality Audit
five times each year and is Committee which is
assisted in its work by seven responsible for auditing the
committees. effectiveness of Senase
policies and the University

. Medals Committee which
Committee awards UniversityMedals to

The Academi®rograms academically outstanding
Committee advises the Senate stydents.

on matters relating to
undergraduate programs and
postgraduate coursework
programs and has delegated
authority from the Senate to  and consultangyare the
approve new and revised province of the fie Faculties
programs submitted to it by theof the University Arts,
Faculties. CommerceEducation Health
Studies and Science and
Board of Graduate Agriculture. EachFaculty
Studies is headed by Bean who
TheBoard ofGraduate Studies is responsime to theice-
advises the Senate on matters Chancellor through thBeputy
relating to higher degree Vice-Chancellor for the

research programmcluding  management of thaculty.
professional doctorate

programsand has delegated
authority from the Senate to
administer these programs.

Academic Programs

Faculties and Schools

The Universitys academic
activities(teaching research

The Faculties which are mult
campuscomprise campus
based Schools anih a few
casescampushased academic
units. AHead of School or
Committee aHead of Unit manages each
TheResearctManagement school or unitrespectively
Committee advises the Senate and is responsible to thzean.
on research development and
management. The Committee
also allocates research grants.

Research Management

Faculties are responsible for
the development and delivery
of courses whereas Schools
and Units are responsible for
the curriculum and the
teaching of the suybcts that
comprise courses.

Other Committees of the
Senate

The Senate has a number of
other committees to perform
specialist functions. These

a7

which is responsible for the
quality of theFaculty s
coursesresearchconsultancy
and its other academic
activities. Each School and
Unit of theFaculty is
represented on thieculty
Board.

Committees of the
Faculty Boards

TheFacultyBoards have a
number of committees to
perform specialist functions on
behalf of theBoard. These
typically include a Courses
Committee which advises the
Board on new and revised
course proposalsn
Assessment Committee which
approves the awarding of
gradesaGraduate Studies
Committee which monitors the
Faculty's higher degree
research studenta Research
Committee which monitors the
Facultys research and
consultancy endeavourand

a Standing committee of the
FacultyBoard to handle urgent
matters.
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Commlttee I\/Iembershlps

The Council

Official Members

Chancellor (term to 8
December 2002)

Asimus, David J, AO, BEc
Syd, HonDSc NSW,
HonDAgrEc Syd

Vice-Chancellor

Blake, ProfessorC D, AM,
BScAgr SydPhD Lond

Head of Campus

The Heads of Campus srve

on arotational basis for

aoneyear term ending 30

June.

Battersby, Professor David,
MHEd NSW,PHD Waik
(until 30 Jure 2000)

Green, Professor David_,
DD DesRCA Lond(from 1
July 2000)

Presiding Officer, Academic

Senate (term to30 Jure 20Q)

Gree, Professor David.,
NDD DesRCA Lond

Parliamentary Members

One member of the

L egislative Council eleded

by that Council

Macdon#&d, The Honourdle
lan, BALaTrobe, MLC

One member of the

L egislative Assembly eleded
by that Asembly

Matrtin, GerardF, MP

Community Members

Four members nominated by

the NSW Minister for

Education and Training (term

to 30 Jure 20(B)

Brassi, Anne, BA DipEd Syd
(Deputy Chancellor)

Macirtosh, A lan, BA ANU

McMorrow, Janes, BEc DpEd
Syd,MEd PHD Qld

Wise, Geoffrey A, BVSc Syd

Graduate Members

Four graduatesof the
University or its predecessor
institutions nominated by the
Council and appointed by the
NSW Minister for Education
and Training (term to30

Jure 20@)

Beavan,GordonR, BA
Riverina-MurraylHE, ML itt
NE

Benedyka, Susan E,
GradDipBusCSturt

Mahon, J&n K J, DipAgr
WaggaAg€oall

Treloar, Jbin N,
DipTeach(Prim)
RiverinaCAE, BEd Deakin,
GradDipEd(CompEd)
RiverinaMurraylHE

Elected Members

Two membersof the
academic staff (term to30
Jure 2002)

Allen, Robert D, MA
CdlifState, EdPsychD
Sarkrancisco

Saw, Jdn B, BA Nat, MA
ANU (to 30 Jure 2000)
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Brennan, Roslin E, Oneundergraduate sudent
DipReadlLang RiverinaCAE, (termto 30 June2002)
BA Macq(from 1 July 2000) Schofield, Lisa(until 30 June
2000)

One member of the general
MacLean,Trevor, (from 1 Jul
staff (term to 30 June 2002) 2000) ( y

Sleeman, GretchenS, ALAA
(from 22November 1999to One postgraduate sudent

30 Jwne 2000) (term to 30 June 2002)
Lawrence, BdnaraJ, BA NE, Macdonald]anS, BMus Adel,
GradDipPubRl De&in, GradDipEd Cah, MA
GradCetMgt CSturt, CSturt
PGDipCnflctMgt Macq (from
1 July 2000)
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Standing Committee
of the Council

Chancellor
Mr David Asimus, AO

Deputy Chancellor
Mrs AnneBrassi

Vice-Chancellor
Professor C D Blake, AM

Presiding Officer, Finance
Committee
Mr lan Macintosh

Presiding Officer, Personnel
Committee
Mrs AnneBrassi

Audit Committee

Five members of the Council,

who are not staff of the

University, appointed by the

Council

Mr David Asimus, AO

Dr Jm McMorrow

Mr lan Macintosh

Mr Gordon Beavan (from 27
April 2000)

Mr John Mahon (from 27 April
2000)

Finance Committee

Deputy Chancellor
Mrs AnneBrassi

Vice-Chancellor
Professor C D Blake, AM

Head of Campus

Professor David Battersby
(untl 30 June2000)

Professor David Green(from 1
July 2000)

Six members of the Council

appointed by the Council

Dr Rob Allen

Ms Susan Beneadyka

Mr lan Macintosh

Ms LisaSchofield (until 30
June2000)

Mr John Treloar

Dr Geoffrey Wise

Mr Trevor MacL ean (from
17 August 2000)

Personnel Committee

Deputy Chancellor
Mrs AnneBrassi

Vice-Chancellor
Professor C D Blake, AM

Head of Campus

Professor David Battersby
(untl 30 June2000)

Professor David Green(from
1 July 2000)

Six members of the Council
appointed by the Council
Mr Gordon Beavan

Mr John Mahon

Dr Jm McMorrow

Mr John Treloar

Mr John Saw (to 30 June2000)

Ms Gretchen Sleman (to 30
June2000)

Ms Roslin Brenren (from 17
August 2000)

Ms BarbaralLawrence (from 17
August 2000)

Honorary Awards
Committee

Chancellor
Mr David Asimus, AO

Deputy Chancellor
Mrs AnneBrassi

Vice-Chancellor
Professor C D Blake, AM

Presiding Officer, Academic
Senae
Professor David Green

Head of Campus

Professor David Battersby
(untl 30 June2000)

Professor David Green(from 1
July 2000)
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Two members of the Council
appointed by the Council

Dr Geoffrey Wise

Mr lan Macintosh

Academic Senate

Elected Member of the
Professriate (Presiding
Officer)

Professor David Green

Elected Member of the
Professriate (Deputy
Presiding Officer)
Professor Don Thomson

Vice-Chancellor
Profesoor C D Blake, AM

Deputy Vice-Chancellor
Professor Kath Bowmer

Three Pro-Vice-Chancellors

Appointed by the Council

Dr lan Bamard (from 31
January 2000)

Dr Peter Hodgson

Mr Bernie O’ Donnell

Dears of Faculty

Profesor RossChambers
(Arts)

Professor John Hicks
(Commerce)

Professor Bob Meyenn
(Education)

Professor David Battersby
(Health Studies)

Professor Jim Pratley
(Science and Agriculture)

Exeautive Director, Library
Services
Ms Mamaret Macpherson

Director, Graduate Studies
Professor Mike King

Director, Aboriginal

Education

Ms KarenKime (untl March
2000)

Mr John WilliamsMozley
(from 26 July 2000)



One Academic Staff Member

of a Faculty elected by the

Faculty Board

Dr Leonora Ritter (Arts)

Associate Professor Greg
Walker (Commerce)

Professor Mark McFadden
(Education)

Dr Geoff McKenzie (Health
Studies)

Mr David Hatherly (Science

Board of Graduate
Studies

Director of Graduate Studies
(Presiding Officer)
Professor Mike King

Deputy Vice-Chancellor
Professor KattBowmer

Presiding Officer, Academic
Senate

and Agriculture)until 3 March Professor David Green

2000)

Mr Brian Lord (Science and
Agriculture)(from 18 May
2000)

One Academic Staff Member
of the AGSPM elected by the

AGSPM School Board

Dr MichaelO’Mullane (until 4

February 2000)
Dr John Caseyfrom 24
February 2000)

Two Studens Nominated by
the Student Asociations

Ms Elaine West (Postgraduate)

Mr Keith Hunter
(Undergraduate)

Academic Programs
Committee

Presiding Officer, Academic
Senate
Professor David Green

Pro-Vice-Chancellor
(Learning and Student
Support)

Dr lanBarnard

Pro-Vice-Chancellor
(Planning and Development)
Mr BernieO’Donnell

Member of the Professoriate
nominated by the Academic
Senate

Professor Mark McFadden

Sub-Dean for Graduate

Studies of each Faculty

Associate Professdan Gray
(Arts)

Associate Professor Denise
Jarratt (Commerce)

Associate Professor Rod
Francis (Education)

Dr Phil Towers (Health
Studies)

Associate Professor Scott
Black (Science and
Agriculture)

Director, I nternational Office

Ms Bev Hudsor(until 18
February 2000)

Mr David Hatherly(from6
March 2000)

Two nomineses of the

Vice-Chancellor

Associate Professor Gail
Whiteford

Professor Ross Harvey

One Professonal Doctorate

or Research Higher Degree

Student nominated by the

Student Asociations

Ms Ragini Ravindraruntil
August 2000)

Ms R Flowver (from4
September 2000)
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Research
Management
Committee

Deputy Vice-Chancellor
(Presiding Officer)
Professor KatBowmer

Presiding Officer, Academic
Senate
Professor David Green

Director, Graduate Studies
Professor Mike King

Sub-Dean for Research of

each Faculty

Dr FrankVanclay (Arts)

Associate Professor Denise
Jarratt (Commerce)

Dr John Retallick (Education)

Associate Professor Peter
Lloyd (Health Studies)

Associate Professadtick

Klomp (Science and
Agriculture)

Three Nominees of the
Vice-Chancellor
ProfessoBenBradley
Professor PalBurnett
vacant

Arts Faculty Board

Dean andPresiding Officer
of Faculty Board
Professor Ross Chéars

Head, School of Social
Science& Liberal Studies
Dr MarianTulloch

Head School ofHumanities
& Social Science
Dr Lyn Gorman

Head, School of

Communication

ProfessodohnO’Hara(on
Sudy Leave in Autumn
Sesson 2000)



Associate Professor John
Carroll(from 14 February
until 1 July 2000
while Professor O'Hara was
on study leave)

Head, School of Visual &
Performing Arts
Mr Fred Goldsworthy

Head, School off heology
Associate Profess@tephen
Pidkard

Head, School of Policing

Studies

Associate Professdiracey
Green(from 15 May 2000)

Head, Australian Graduate

School of PoliceM anagement

Mr Mark Wall (from16
November 2000)

Members of Professoriate

ProfessoDavid L Green

Associate Profess@rahan
Tyson

ProfessoBenBradley

Associate Professdiamaret
Alston

ProfessoDon Thompson

Associate Profess@eborah
Lupton (until 18 May 2000)

Associate Profess@otirius
Sarant&os

Associate Professor Anthpn
Thompson

Professor John Painter

Professordie Maras

Nominee ofl nformation

Learning SystemsGroup

(IL SG)

MsKerryn Amety (from 10
March 2000)

Mr Garry Hall (until March
2000)

Nominee of theDirector,
Aboriginal Education Unit
Ms DonnaMurray

Elected StaffM ember, School
of Visual & Performing Arts
Mr Michael Agzarian

Elected StaffM ember, School

of Humanities & Social

Sciences

Dr Dean Coking (from 16
November 2000)

Ms Rina Onorato(until
November 2000)

Elected StaffM ember, School
of Social Sciences & iberal
Studies

Dr LeonoraRitter

Elected StaffM ember, School

of Communication

Mr Bill Blaikie

Electad Staff Member, School
of Policirg Studies

Mr MichaelEnders

Undergraduate Student
Representatives
Ms JSymes

Postgraduate Student

Associate Professor Catherine Representative

Layton
Associate Professor John
Carroll (Acting Head ofScool
from 14 February until
1 July 2000)
Associate ProfessdanGray
(Sub-Dean Higher Degrees)
Associate Professdirark
Vanclay (Sub-Dean
Reseach)

Ms KarenLinton
Commerce Faculty
Board

Dean and PresidingOfficer
Professor Johhlicks

Sub-Dean(Research
Associate Profess@enise
Jarratt
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Head, School ofl nternational
Business
Professoferry Heazlewood

Head, School oBusiness
Dr MichaelO’Mullane

Head, School of Accounting

Associate Professdierry
Bishap (retired 8 August
2000)

ProfessoWic Fatseagfrom 12
May 2000)

Head, School oM arketing

& Management

Associate Profess@reg
Walker

Head, School oM anagement
Associate Profess@ddie
OzcowsKi

Head, School ofFinancial

Studies

Associate Professor John
Williams

Members of Professoriate

Associate Profess@eoff
Bamberry

Professor Charleldoble

ProfessoWic Fatseaguntil
12May 2000)

Associate Professor Aldrsh

Associate Professdark
Farrell

Nominee of thel nformation

SystemsL earning Group

Ms Robyn McPhersor{until
July 2000)

Mr Brian Leis (from 8 August
2000)

Nominee ofDirector,

Aboriginal Education Unit

Mr JohnWilliams-Mozley
(from 8 August 2000)

Up to Three Nominees of
the Dean
vacant



Elected Academic Member,
School of Marketing &
Management

Ms Deirdre Keogh

Elected Academic Member,
School ofFinancial Studies
Mr Brian Couper

Elected Academic Member,
School of Management
Ms Michde Fromholtz

Elected Academic Member,
School ofBusiness
Ms Mary Cdlaway

Elected Academic Member,
School of Accainting
Mr Craig Latham

Nominated Sudent Member
(Undergraduate)
Mr Arif Hady

Nominated Sudent Member
(Postgraduate)
vacan

Faculty of Education
Board

Dean andPresiding Officer
ProfessorBob Meyenn

Head, School offeacher

Education

ProfessorPau Burnett (on
study leave during Autumn
Session 2000)

Dr Myra Dunn(Acting Head
from 28 February until 16
June 2000)

Head, School of Edcation
Professor Mrk McFadden

Head, Murray Education
Unit
Ms Barbara Sparrow

Head,Human Movement

Studies Unit

ProfessorJohn Nauright (until
31 August 2000)

Sub-Deanfor Graduae Studies
Assaiate ProfessorRod
Frarcis

Sub-Dean for Research
Dr John Retallick

Up to Three Nominees of

the Dean

Dr JoanFry (until 27 June
2000)

Dr Frark Marino (from 14
Novenier 2000)

Ms RosBrennan

Ms Padine Jones

Nominee of thel nformation

Learning Systems Group

Assaiate Professor Daise
Kirkparick

Director, Aboriginal
Education Unit
Ms Karen Kime (until March

2000)
Mr John Williams-Mozley
(from August 2000)

Elected Academic Member,
School ofTeacher Education
Mr Terry Norwood

Elected Academic Member,
School of Edication
Dr Kennece Coombe

Nominated Sudent Member
(Undergraduate)
Mr S Burroughs

Nominated Sudent Member

(Postgraduate)

Mr M Fritz (from 16 May
2000)

Faculty of Health
Studies Board

Dean andPresiding Officer
Professor Rvid Battersoy

Head, School ofNursing &
Health Science
Ms JanAllan
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Head, School oflinical

Sciences

Assaiate ProfessorScott
Bowman

Head, School oPublic

Health

Assaiate ProfessorJohn Field
(until Novenier 2000)

Assaiate Professor Rvid
Hodge(from Noveniber
2000)

Head, School oBiomedical

Studies

Assaiate Professor Mirk
Burton

Head, School of2ommunity
Health
Dr Robert Trevethan

Head,Orana Health Unit

Ms Lynne Adamsan (Acting
until May 2000)

Ms Louise Lawler (from May
2000)

Sub-Dean(Graduate Sudies)
Dr Philip Towers

Up to Three Nominees of
the Dean

Mr Basseerdeeawody

Dr Gedf McKenzie

Member of Profesriate

Assaiate ProfessorPeter
Lloyd

Professoeather Gibb

Assaiate ProfessorSally
Ruston

Assaiate ProfessoiGail
Whiteford

Nominee of thel nformation
Learning Systems Group
Ms Mary Macauey

Director, Aboriginal

Education Unit

Ms Karen Kime (until March
2000)

Mr John Williams-Mozley
(from Novenber 2000)



Elected Academic Member,
School of Biomedical
Sciences

Ms Lyndall Angel

Elected Academic Members,
School ofClinical Sciences
Ms FranWhite

Elected Academic Member,
School ofNursing & Health
Science

Mr CharlesFoglian

Elected Academic Member,
School ofPublic Health
Mr John Lunn

Elected Member, School of
Community Health
Dr SimoneFullager

Undergraduate Sudent

Members

Ms Alison Codk (until May
2000)

Ms AnnaNguyen (from May
2000)

Postgraduate Sudent
Member
vacan

Faculty of Science &
Agriculture Board

Dean andPresiding Officer
Professr Jim Pratley

Head, School of nformation

Studies

Associate Profes®r Robert
Moore (until 13 Decenber
2000)

Profes®r RossHarvey (from
14 Deceamber 2000)

Head, School of nformation
Technolay
Profes®r Terry Bossomaier

Head, School of griculture
Mr Peter Cregan

Head, School of
Environmental &
Information Sciences
Mr Brian Lord

Head, School of Sciencé&

Technolay

Associate Profes®r Kevin
Robards

Head, Ervironmental Studies
Unit

Dr Al Gibbs

Head, School ofNVine &

Food Sciences
Professr Geoff Scollary

Members of theProfessoriate

Associate Profes®r Scott
Black

Profes®r TedWolfe

Associate Profes®r Martin
Sillence

Profes®r David G Green

Profes®r Alistar Robertson

Associate Profes®r Malcolm
Allen

Associate Profes®r Terry
Harden

Profes®r John Spriggs

Associate Profes®r Nick
Klomp

Associate Profes®r John

Weckert (from March 2000)

Professr Graame Batten (from
November 2000)

Up to Three Nominees of

the Dean

Mr David Hatherly (until
March 2000)

Dr David Lindley (from 28
April 2000)

Mr Jonahon Howard

Dr Gayne Eyre

Nominee of thel nformation
L earning SystemsGroup
Mrs Colleen Shaw
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Nominee ofDirector,
Aboriginal Education Unit
Ms DiannWitney

Elected Academic Member,
School of Ervironmental and
Information Sciences

Mr Neil Lipscombe

Elected Academic Member,
School of Agriculture
Dr BelindaKing

Elected Academic Member,
School oflnformation
Studies

Dr John Louis

Elected Academic Member,
School of Scienc&
Technolay

Dr David Lamb

Elected Academic Members,
School ofWine & Food
Sciences

Dr Markus Keller

Elected Member, School of
Information Technolgy
Mr Allan Hammond

Undergraduate Sudent

Member

Mr Daryl Robinson (until 29
August 2000)

Mr JamesNalde (from 18
October 2000)

Postgraduate Sudent

Member

Mr GilesFlower (until 19
August 2000)

Ms ElisaHeylin (from 14
November 2000)



Campus Advisory
Committees

Albury-Wodonga
Campus

Nominee of the Council

(Presiding Offter)

Beavan, G R, BA Riverina-
MurraylHE, MLitt NE

Head of Campus
Batterdy, Profesor D, MHEd
NSW, PhD Waik

Community Members
Fitzpatrick, SisterF,
MEdAdmin De&in
Hanrdan,W T, BBus
Riverina8CAE, BLegSt Maag,
FCPA, FCIS
Mitchell, D S, BSc UED
CapeT, PhD Lond
Stocker, F J, DipT MAdEd
UTS, BEd HavthornlE
vacant

Elected Members

Calaway, M E, BCom DipEd
Melb, GDipAcc

BendigpCAE, MEC NE, FCPA

Noble, Pofesr C E, BCom
BEd Mdb, MEd Lal, MA
PhD Monash

Ross,J S, BA PhD Syd

Student Representatives
Milton, J
White, J

Bathurst Campus

Nominee of the Council
(Presiding Offcer)
Macintosh, A |, BA ANU

Head, Bathurst Campus

Hodgoon, P G, BBc UED

Natd, BA Ess&, MEdAdmin
NE, D NUI

Community Members

Ewin, Reverend A

Hope, C

Hudson, J

Jones, I, RN, BHA N6W,
DNE Armidale

King, H, BScAgr Syd

McDiarmid, C, DipT BEd
GDipEdStud MitchellCAE,
MEd NE

Pitkin, K, BA Newcaste,
DipEd NE

Stapleton, K

Elected Members

Cooper, M, BACSturt

Marsden, E

Ritter, A L, BAWAust, DipEd
MA(Hons) NE, D Syd

West, ETTC
NorthshoreTC(NZ), BSacSc
CSturt, BSc Tas

Dubbo Campus

Nominee of the Council
(Presiding Offter)
Wise, G A, B/Sc Syd

Head, Dubbo Campus

Hodgson, P G, Bsc UED
Natd, BA Ess&, MEdAdmin
NE, D NUI

Community Members

Fairweater, R

Feddersen, M, BMéiEng
Méeb

Kennedy, M, Eom Syd, CPA

Riley-Mundine, L, ®ipEd
ArmidaleCAE

three vacancies

Elected Members
Hazelton, E
Ramsay, L
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Wagga Wagga Campus

Nominee of the Council

(Presiding Offter)

Mahon, JK J, DipAgr
WaggaAgcoll

Head, Wagga Wagga

Campus

Bowmer, Pofessr K H, BSc
PhD Nott (to3 April 2000)

Green, Pofesor D L, NDD
DesRCA Lond (from 4 April
2000)

Community Members

Adams, P, BADe&in,
ADipAppSci(Comp) CSturt,
GDipMgt(TechMgt)
APESMA /De&kin

Andrews, B, FSM,
DipLocd GovMgt

MitchellCAE, FIMM

Braid,Y

Brennan, Bisop WJ, BA Syd,
MLitt NE, STL Rome,
DipEd Syd

Gorrel, G

Hart, A

Jarratt, B,CSC, RFD, DipLaw
SAB, DipCrim Syd,
GDipTaxLaw

Riverina-MurraylHE

Pickett, Mgor P,CSM, BMus
Meb, FTCL, LRAM,
ARCM, LTCL, ALCM

Elected Members

Pollard,K, ADipDMR
NewvcasteCAE, MHEd
NSW, MIR,
GradCertUnivTead& Learn
CSturt

Robinson, D

Salong, J, MBA CSturt, BA
(Policy& Admin) BA(Econ)
TrentUniversityCanadguntil
1 October 2000)

Vanderaa, P, BAgc CSturt
(from 1 October 2000)

Ward, RJ, BA GDipEd CSturt



» Yusd

Code of Conduct

Student Charter « fair, objective, helpful
consultation and prompt
feedback on your learning
and/or research, additional
assistance when you are
experiencing diftulties
with your study and
concessions when your
learning is affected by
misadventure or extenuating
circumstances;

This Charter sets out the
expectations that you as a
member of the University
community may have of us (the
University) and your fellow
students; and the expectations
that we and other students may
have of you. We recognise

that teaching and learning is a
cooperative endeavour and this N
is reflected in the Charter that * "€cognition of your

we regard as a statement of mtelleqtual property rights
practice not just intent. regarding the work you

produce with us;
Expectations you and other

students may have of us: opportunities to contribute

to the organisational and
e a supportive, harmonious cultural life of the
and positive learning University;
community of which you
are a valued member
irrespective of your gender,
race, sexual preference,
political affiliation, marital
status, disability or religious
belief;

» easy access to timely and
accurate information about
our regulations, policies and
procedures and codince
that we will apply them

appropriately and fairly to  * @ range of services to
you: support you while you are

studying with us including
accommodation, fiancial,
health, counselling, study
skills, recreational and

» prompt and considerate
resolution of your concerns,
appeals and grievances
using procedures that are
easily accessible, fair and
transparent;

» adequate, well designed,
functional, clean and safe
facilities to take account
of your study, research and
recreational needs;

e access to unambiguous
information about research
and study requirements;

» quality teaching and/or childcare services and
research supervision assistance in obtaining
delivered fexibly to take suitable employment as
account of your learning your period of study ends;
needs;
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e respect for the privacy and < contribution to the
confidentiality of your organisational and cultural
dealings with us and life of the University;
confidence that your affairs
will only be known to those
of us whose duty it is to deal
with you.

agreement to resolve
disputes, appeals or
grievances honestly and
openly by participating in
Expectations that we and other grievance procedures;

necessary for the effient
performance of their duties;

(c) maintain fairness and
equity in decision making;
and

(d) maintain and enhance
the reputation of the

students may have of you: University.
: « utilisation of the faC|I|t|gs 12 TheUniversity shall

« contribution to the and resources we provide to guarantee academic
harmonious and positive you in accordance with their  go040m of both eguiry
learning environment function and the conditions ;4 expressionWhile
irrespective of others’ for their use; academic freedom is a right,
gender, race, s_e_xual * respect for other students’ it carries with it the duty
preference, political and staff members’rightto  of academics to use the
affiliation, marital status, privacy and conélentiality. freedom in a manner
disability or religious belief; . i i

y g TheAcademicSenate conS|ste_nt with a
« familiarisation and approved th€harter onl6 responsible and honest

compliance with our rules, Decemberl998 The Charter,
regulations, policies and  and theUniversity’s academic

procedures; regulations, policies and

+ honesty in your work procedures are to be found
inc|uding not Chea‘[ing1 in theUniverSityHandbOOkS
fa|sifying or Conducting which are available for
yourself in any way that purchase or may be accessed
injures others or your on the web
studies: (www.csu.edu.au/handbopk

and in theAcademicdManual
which is only published on
the web(www.csu.edu.au/

acadmah

¢ active and positive
participation in the
teaching/learning process;

* monitoring your own
progress throughout your Code of Conduct for
course or research program Staff
and seeking advice from us

when you are experiencing - Preamble
diffi culties; 1.1 ThisCode aims to

¢ recognition of the foster and maintain public
intellectual property rights trust and contlence in the
over the work that others integrity and
produce individually or in professionalism of the stalff
partnership with you; of theUniversity by

¢ solicited and unsolicited ensuring that staff shall
feedback for the (8 maintain appropriate
improvement of the standards of conduct;
teac;hlng anq learning (b) develop, where
environment; necessary, those skills
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search for and
dissemination of knowledge
and truth. Within the

ambit of academic freedom
lies the traditional role of
academics in making
informed comment on
societal mores and practice
and in challenging held
beliefs, policies and
structures.

1.3 All staff of the

University have the
responsibility to participate
in the life of theUniversity,

in its governance and
administration, through
membership on committees
and organisations, provided
that this participation is
consistent with the
discharge of their primary
responsibilities.

1.4 This Code focuses on

general matters affecting the
University as a corporate
entity. Faculty andDivision
policy documents, which
should be read in
conjunction with thiCode,



cover matters speoifally 3.

relating to them.

2. Personal and Professional
Conduct

2.1  The personal and
professional behaviour of
University staff should
conform to standards that
could reasonably be
expected of such persons
by virtue of their positions.
This includes:

(@) a commitment to
perform offcial duties with
professionalism, care, skill,
fairness and diligence and to
exercise their given powers
for the purposes for which
those powers have been
granted;

(b) the promotion of the
rights of staff within the
University;

(c) engaging in conduct 4.

which is professional and
which has regard to the
University’s interests and
policies and which does not
bring the University into
disrepute;

(d) treating students, staff
and members of the public
with courtesy, and with
respect for their rights,
duties and aspirations; and

(e) when presenting a

professional judgment on a 5.

colleague at the request of 5.1

an appropriate University
committee or authority (eg
a committee dealing with
appointments, tenure,
dismissal or research grants)
the obligation both to the
colleague and to the
University to be fair and
objective.
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3.2

3.3

4.1

Equal Opportunity

The University is
committed to following
policies and practices that
do not discriminate against
individuals on the basis

of race, ethnicity, sex,
homosexuality, marital
status, pregnancy, disability,
age or religious or political
affiliation.

The University
considers that harassment
is unacceptable behaviour

and is committed to the 6.

prevention and elimination
of harassment within the
University community.

Staff are required to
comply at all times with the
legislation and established
University policies and
guidelines in these matters.

Confidentiality of Personal
Information

Staff and students are
entitled to confilentiality
and privacy with respect

to information that is
personal to themStaff

have a duty to maintain the
confidentiality, integrity and
security of such information

to which they have access 6.3

in the normal course of their
duties.

Disclosure ofinformation

The University is
entitled to the protection
and integrity of the
information it holds.

5.2  Staff should only

release information that
they are authorised to
release in the course of their
duties.
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5.3
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6.1

6.2

7.
7.1

Staff should not release
information in a manner
which is misleading or
which is likely to be
misused.

To protect the integrity
of official University
information, any University
Information released by
staff will not have attached
to it any expression of
opinion on offcial
University policy or
practice.

Protectedisclosure of
Information

In the public interest,
staff are encouraged to
report to an appropriate
authority breaches of this
Code, suspected corrupt
conduct, maladministration
or serious or substantial
waste of public money.

The University will use
its best endeavours to
protect staff who in good
faith report breaches
referred to in clausé.1 and
shall be afforded protection
pursuant to the provisions
of the Protecte®isclosures
Act 1994.

Disclosures pursuant to
clauses.1 and6.2 shall not
be deemed to be a breach of
this Code.

Public Comment

The University is
committed to encouraging
public comment and the
engagement of staff in
intellectual debate and
cultural pursuits.



7.2 Public comment
includes public speaking
engagements, comments on
radio or television and
expressing views in letters
to newspapers or in books,
journals or notices where it
might be expected that the
publication or circulation of
the comment will spread to
the community at large.

7.3 In making written or
oral comments which
purport to represent the
views or authority of the
University and which might
reasonably be expected to
be become public, staff
have a responsibility to
ensure that they hold proper
authority to make such
public comments, and that
such authority has been
given to them by a person
holding actual authority on
behalf of the University.

7.4  Staff may make public
comment on any issue
subject to the following:

i. where the matter of a
media statement or letter
relates directly to the
academic or other
specialised area of a staff
member’s appointment, the
staff member may use the
University’s name and
address and give the title
of his or her University
appointment in order to
establish his or her
credentials; or

ii. where the matter does
not relate directly to the
academic or other
specialised area of a staff
member’s appointment, the
staff member should clearly
indicate that his or her

comments are being made 8.3

in a private capacity and
should not be attributed
as oficial comment of the
University.

8. UniversityResources

8.1  Staff members have a
general responsibility to
safeguard, properly use and
care for University
resourcesThey are
responsible for the
maintenance and protection
of University property and
for the proper expenditure
of University funds.
Financial procedures and
systems are designed to
ensure that the University
is publicly accountable for
expenditure of monies
entrusted to it.Fraud or
theft by a staff member
may result in dismissal,
and where appropriate, legal
action will be taken.

8.2 Staff members have a

general responsibility to use 9.2

University resources only
for official University
business. University
facilities are necessarily
provided in an accessible
manner on trust to staff
and students. Staff have a
responsibility not to abuse
that implied trust.
University equipment,
including motor vehicles, is
for official use by staff

and studentsOther use

of equipment, or its use

by persons who are not
staff or students of the
University, must be pursuant
to University policy and
must be undertaken only
with the approval of a

duly authorised University
officer.
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9.1

9.3

9.4

Staff members have a
general responsibility to use
University information
systems only for difcial
University business.
Electronic guipment and
copying devices represent
particular areas where staff
are obliged to act
responsibly. University
information systems,
including software and
computer guipment, may
be used only by staff or
students of the University
pursuant to University
policy, and only with the
approval of a duly
authorised University
officer.

9. Acceptance ofifts and

Bendits

When acting for the
University, staff shall not
do anything which could
compromise either their or
the University’s position.

Staff must not solicit
gifts or benéts which
might in any way
compromise or ifiuence
them as employees of the
University.

Gifts received as
employees of the University
may be accepted pursuant to
University policy, provided
there is no possibility that
the recipient may be, or
might appear to be,
compromised in the process
or where the gift could be
seen by others as either an
inducement or reward which
might place a staff member
under an obligation.

Where staff, directly or
indirectly, receive a royalty,
gratuity, commission or any



other benefiin respect of
any patented or protected
article or process used in
any work with which they
are connected as employees
of the University, full
disclosure shall be made to
the Secretary to the Board
of Governors in writing.

10.Outside Employment and

Private Practice

10.1 Staff may be permitted

to engage in private practice
and/or employment outside
the University upon terms
and conditions prescribed
by the University.

11.Conflct of Interest
11.1

Staff should avoid
situations in which private
interests, whether pecuniary
or otherwise, conittt or

114 Where a relationship

has created or has the
potential to create a corut
in the supervision, teaching
and/or assessment of a
student, staff must formally
terminate any supervisory
and/or evaluative role and
make alternative
arrangements for the
supervision and/or
evaluation of the student’s
work.

115 Staff who consider that

they are actually or
potentially involved in a
conflict of interest with

a student should ensure
that the matter is referred
to the relevanHead of
School,Dean ofFaculty

or other senior oftier for
appropriate action.

might reasonably be thought116 \Where staff are unsure

to confict with their duties
to the University.

11.2 Staff shall disclose

immediately to their
supervisor any matter which

could directly or indirectly 12

compromise the
performance of staff
members’ duties, or comdt
with the University’s
interests.

11.3 Examples of corfit

of interest are where staff
members’ personal or
family relationships could:

i. influence the selection,
appointment or promotion
of staff: or

ii. impinge on
employment related
decisions where one staff
member is in a supervisory
relationship to another.

121

as to whether a coidt

of interest has occurred or
may occur, advice should be
sought from their supervisor
or other senior oftier.

Health and Safety

Every staff member
shall:

i. take reasonable care for
the health and safety of
persons who are at their
place of work and who may
be affected by their acts or
omissions at workand

ii. asregards any
requirement imposed in the
interests of health, safety
and welfare on the
University or any other
person by or under
occupational health and
safety legislation, cooperate
so far as it is necessary to
enable that muirement to
be complied with.
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13.Breach of the Code
13.1

Breaches of this Code
should be dealt with as

a breach of discipline or
misconduct under any
relevant registered industrial
award or agreement, or any
legislation, policy or Bylaw
of the University.

14.RelatedL egislation and

University Policies

14.1 This Code is to be

read in cojunction with
other relevant legislation
and University policies.

14.2 The main legislation

which is relevant to staff
members and which should
be read in cguinction with
this Code are:

Anti-DiscriminationAct
1977

Charles Sturt Universitict
1989

CrimesAct 1900

Equal Opportunity for
Women in theNorkplace
Act 1999

Freedom of Informatioict
1989

Independent Commission
Against Corruptioi\ct
1988

OccupationaHealth and
SafetyAct 1983

Privacy and Personal
Information Protectior\ct
1998

ProtectedisclosuredAct
194

PublicFinance and\udit
Act 1983

StateRecordsAct 1998

WorkplaceRelationsAct
199



14.3 The University policy
documents, which deal with
the following subjects,
should be read in
conjunction with this Code:

* Academic Regulations

* Code of Conduct for
Research

 equal opportunity and
affirmative action

e grievances
e harassment
e personnel

 occupational health and
safety

* Code of Conduct for Users
of Electronic Facilities

Staff are required to comply
at all times with these
policies in these matters.

14.4  The University
subscribes to the
Commonwealth
Government approved Code
of Practice for fee-paying
overseas students and that
Code should be read in
conjunction with this
document.

14.5 The publication entitled
“AVCC Generic Guidelines
- Universities and their
Students: Expectations and
Responsibilities” adapted,
as appropriate by Faculties
and Schools should be read
in conjunction with this
document.
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Privacy Internal Reviews

Two internal reviews were
lodged under PaB of the Act.
The reviews were lodged late
in the year and have yet to be
concluded.

The Privacy and Personal
Information Protection Act
1998 (NSW) became effective
on 1 July 2000. The Act
required the University to
prepare a management plan
setting out the action the
University would take to
ensure that it complied with the
Act. A copy of the plan may
be found on the University’s
privacy website:

www.csu.edu.au/adminman/
privacy.htm

The action taken by the
University in 2000 pursuant to
its Privacy Management Plan
included inter alia:

» the appointment of privacy
officers in each unit of the
University;

the training of privacy
officers and other staff in
the implementation of the
Act. An external consultant
conducted this training;

¢ the preparation of privacy
statements that are made
available to students and
prospective students when
providing personal
information to the
University on paper forms,
by telephone, by electronic
mail or via the web;

e the preparation of an
agreement that is required to
be sent to external bodies to
whom personal information
is sent requiring them to
comply with the Act with
respect to that personal
information; and

e implementation of
procedures for internal
reviews
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The University has established InternationaProspectus- a InternationalOffice brochures

a range of publications that
are available to the public,
including prospectuses,
newsletters, graduation and
scholarship literature,
University-wide course
brochures and University-wide
handbooks.

Newsletters

Times— publishedquarterly for
external audiences

Billboard — staff newsletter
Handbooks and
Manuals
Undergraduatélandbook
Postgraduatélandbook

Academic Manual (only
published electronically on the
weh)

Administration Manual (only
published electronically on the
weh)

Prospectuses

Postgraduat&tudy
Opportunities - a guide to
postgraduate courses.

Undergraduat&tudy
Opportunities - a guide to

undergraduate courses with anAystralianGraduateSchool of

emphasis on distance
education.

Study Opportunities forSchool
Leavers - a guide for
Prospective yeat?2 students.

guide for prospective - programs for international
international students onshore and offshore students
including postgraduate and

International Distance undergraduate courses.

Education Guide — a guide
listing international distance  ELS brochure

education study details o
y Brochures for th€ontinuing

S Mark’s Prospectus— a guide andProfessionaEducation
to courses offered through the Centre(CPEC) - prograns

School of Theology at including industry-based
Mark's National Theological  courses and short courses,
Centre inCanberra bridging and enabling courses.
New Directionsin Policing — Reports

a prospectus for thechool of

Policing Studies inGoulburn ~ AANnualReport

AnnualReport to the

Brochures AffirmativeAction Agency
Undergraduate course AnnualReport to theDirector
brochures for the of Equal Opportunity inPublic
Faculty ofArts Employment

Faculty of Commerce

Faculty ofEducation Other publications
Faculty ofHealthStudies

Faculty ofScience& Graduation Cerenony
Agriculture Program

Postgraduate course brochuresYr 10 Carea Chooser

andPostgraduate fee-paying Master of Business
course brochures for the Administration

Faculty ofArts

Faculty ofCommerce For more information on these

Faculty ofEducation publications, contact

ooy o % Pubcatonatanager

Agriculture CharlesSturt University
LockedBag588
WaggaWaggaNSW 2678

Police Managenent
Telephone(02) 69332763

Scholarships — provides details Facsimile: (02) 69332764

of available scholarships

Living on campus — a guide to
living on canpus atCSU
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Indicators of
Institutional and
Context

Performance

CSUr's indicators of
institutional context and
performance are based on data
supplied annually to the
Department of Education,
Training and Youth Affairs
(DETYA). The reference date
for student and staff data is 31
March.

Student data include all
categories: Grant Funded,
Industry Places and Employer
Funded, Fee-paying Overseas
Students, Fee Paying
Undergraduate Students and
Fee Paying Postgraduate
Students, unless otherwise
stated.

The term EFTSU means
Equivalent Full-Time Student
Unit.

The term FTE means Full-
Time Equivalent.

66



Indicator 1
Admission Categories - 1998 to 2000

Indicator 1 refécts the University’s strategy in 2000 to increase the proportion of on campus
students, particularly in high prtdicourses.

29.5%%
Completed Higher 27 R

BEducaion Qualificati on
26 4%

14.9%
Inzormplete Higher

-
BEducaion Qualificati on
11.3%
TAFE Awvard 10.5%
13.2%
T.2%
Szcond=ry Schoal Lesver T.4%0
15.E%

Secondary Education TAFE (008

25.8%

taure Age Entry 2.3%

Special Entry 3 5%

Uniwersity Assessment E.5%

Employ ment Experience 5.

9.0%%
Professional Qualification 2.0%
1.4%

Ot hier 3.8

5.7%

0.0% 5.0% 10.0% 15.0% 20.0% 25 0% 0.0% 35.0%
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Indicator 2

Demand for Internal Places, Applicants by Faculty (First Preference Only) 1998 to
2000

The ratio of fist preferences to available quota declined slightly from 1999 to 2000, largely as a
result of increased quota for internal courses. Demand for Education and Health Studies courses
continues to grow.

199§ 1999 2000 1998,1999 | 19992000
First Ratioof First Ratio of First Ratio of | % Change %% Change
FACULTY FPref | Quota Aol FPref | Quota Aapl, Pref | Quota Anpl. for First Pref ] for First Pref
Appl, |Heads | foQuots | Sopl | Hegds | toguots | Appl, | Heads | to Quots § Soplications § Spplication:
Ats 953 240 176 1074 475 227 1008 =00 2m 13.2% £.5%
COmm erce 42 348 118 358 295 1.32 3 295 119 -5.8% H.5%
E ducatian E16 349 177 736 340 216 7aE 400 147 19.5% 6.8%
Hestth Studies JEZ 34 223 833 37a 2 299 450 200 9.3% 7a%
Soience & &g =10 9 1 50 242 333 1.63 541 327 163 6.3% 0.2%
Total 3253 | 1898 1.M 3578 | 1813 1.97 | 3583 | 1972 1.82 10.0% 0.1%
Note:
1. First preference applications include UAC and VTAC on-time and late.
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Indicator 3 - Total Student Load (EFTSU) by Level/Faculty - 1998 to 2000

The University continues to increase its total load, with exceptionally strong growth in Higher
Degree - Coursework load from fee paying students in the Faculty of Commerce. The Diploma of
Policing Practice also contributed to strong growth in the Faculty of Arts load.
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Indicator 4 - Student Load (EFTSU) in Award Courses by Faculty 2000

Total load in award courses in 2000 was 16261.3 EFTSU, of which 43.6% or 7090 EFTSU were
in the distance education mode, 39.3% were internal full-time and the remainder in the mixed and
part-time modes. The proportion of load from internal full-time students increased from 34.9% in
1999, refeécting the University’s desire to grow on-campus enrolments, particularly in higle profi
courses.
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Indicator 5 - Student Enrolments (Headcount) in Award Courses by Faculty/Gender

In 2000,54.5% of commencing enrolments ak@.1% of total enrolments in award courses
were female studentl terms of total student 10a86.8% were female Between 1999-2000,
commencing female enrolments rdsel5.0% compared with 13% between 198 - 1999.

The graptbelow shows the proportion of tot@SU award course enrolments within each faculty,
by genderWhile females are over-represented\its, Education antiealth Studies, they are
under-represented in th&SPM and Science arigriculture.
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Indicator 6 - Total Student Enrolments (Headcount) by Geographic Area 1998 to

2000

Enrolments from all geographic areas have contributed to the increase in total enrolments. The
University continues to attract increasing numbers of students from interstate and overseas, with

enrolments in the latter rising by 72% since 1998.
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Indicator 7 - Total Student Enrolments by Isolated Areas (Headcount) 1998 to 2000

Regional enrolments at the University from isolated regions gre8vi®g from 1999 to @00, with
a large proportion of this increase attributed to enrolments from the far wéstv@outhWales.

REGION 1988 1999 2000
Dubbo 1438 173 170
Far VWest 229 233 252
Morth Coast 0 1 2
Morthern Tablelands 43 35 a7
Greater Gippsland VIC 7 5 4
Morth VYWest VIC 4 2 1
MT 60 a1 42
QLD 61 h3 H6
SA 21 29 20
TAS 3 3 4
Wi A a7 46 63
Total 623 641 661
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Indicator 8 - Total Student Enrolments by Rural Areas (Headcount) 1998 to 2000

Enrolments from rural regions grew by 5% from 1999 to 2000, with almost all regions contributing

to the growth.

REGION 1993 1999 2000
Albury 1469 1496 1474
Bathurst 1181 1144 1248
Cowra/Parkes/Forhes 22 &R9 o527
Dubbo 726 770 /30
Far West 143 148 187
Goulburn 354 JB5 408
Hunter 228 208 243
Morth Coast 817 5349 B11
Maorthern Tablelands Jaa 310 34k
Crange b5 4 B18 B43
oouth Coast'Snow 438 4R9 5149
Wagga Wagga 2384 2338 2585
Canberra 20 19 11
Central Maorth“IC 0B 7 a1a
Greater Gippsland WIC 949 45 105
Melbourne 9 5 9
Morth YWest VIC 95 92 o3
CILD ) oL 3R9 380
=, 133 112 1249
South West WIC 104 a1 105
TAS 110 113 129
WL, 22 29 o]
Total 10237 10217 10727
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Indicator 9 - Fee Paying Overseas Onshore Student Enrolments (Headcount) by
Course - 1998 to 2000

Fee paying overseas onshore enrolments have recovered strongly in 2000. Total enrolments in 2000
are up 54% in 1999, with commencing enrolments up 58%.

COURSE 1998 1959 2000
COMM| CONT JTOTALJCOMBM| CONT |TOTALJCORMM| COMT |TOTAL
FACULTY OF ARTS

PhO (Humanities &50c5c) i} 1 1 i} 1 1
ful & (Comimy) - Joum 2 o 2 1 2 3 o 1 1
ful & (Hons) 1 0 1 1 1 2 0 1 1
hud & Ozl Perorm Arts) 1 o 1 o 1 1
GradCart Fraud 2 o 2
B Soc S (Hons) 1 i} 1
B Soc S (Astice Stud) i} 1 1
B Soc Sc (Paych) o 2 2 1 o 1
B S0 Se (Sociielf) 1 0 1
BA 1 i i 1 4 i 1 1 2
B4 (At SoreenStage ) o 2 2 1 1 2 1 1 2
B (Comm) 28 i 33 29 4 33 25 7 a2
B.A (Comm{Hons) 1 o 1 2 o 2
B4 (Fine frts)) 3 1 4 1 2 3 1 2 3
B4 (Graphic Degn) 3 4 7 3 3 i 3 3 i
B (Hons) 2 o 2
B.A (Photog) o 1 1 1 1 2
B.A (T B Snd Prodn) 1 i i 2 4 i 4 3 7
BP=zych 1 o 1
BP=w:h (Hons) 1 i} 1
B Sk 1 0 1 0 0 1 1
[Pz son Student (Ats) 2 i} 2 1 i} 1

TOTAL FACULTY OF ARTS 44 26 i1l 50 24 T4 29 21 1]

FACULTY OF COMMERCE

PhO (Commerce) 2 o 2 o 2 2 1 1 2
ful Com (Hons) 1 i} 1
DB A 4 o 4 4 1 i
OB A Coursew ork) 2 1 3
ol P 1 o 1
bt B4 2 o 2 128 20 158
PABACGT) 11 7 13 14 i 20 i i 10
A BA CntematBus) (0ld MAE) 15 16 21 14 10 24 i i 12
ful BA CntematBus) 11 o 11
bl B4 (O pshligt) o 1 1 o 1 1
ful Bus (AppFind 1 o 1 o 2 2 o 1 1
GradCart GThi 1 o 1 2 o 2
GradCart HRW (01d B) o 1 1
Grad Cart hikt 1 o 1
BBus (Ao 17 40 57 11 13 24 4 10 14
BBus (Bank) 2 i} 2
BBus (Bushigt) 14 21 el Jili] 30 el i) T4 143
BBus (Econ) 1 o 1 1 o 1
BBus (Bect Com) 2 o 2 i 2 7
BBus (Fin) i 9 15 4 i 9 2 3 i
BBus (Hons) 1 1} 1
B Bus (HRhA) i 7 12 1 1 2 1 1 2
B Bus (hikt) 4 9 13 21 20 41 a0 i ij]
BBus Studies 13 0 13 il] 17 T2
B Bus (Tourismiigt) 7 1 8 7 9 16
BHus (warious Strands)) 16 i} 16
Comp $tudy (Busines stAdmin)PG 1 0 1
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COURSE 1998 1999 2000
COMM | CONT JTOTALICOMM | CONT |TOTALJCOMM | CONT |(TOTAL
FACULTY OF COMMERCE CONTIHUED
- ompShud (Busd Adming 7 1 g
j4z=0c Student (Com) S a o 9 1 10 4 a 4
[ Lstinst CrecitUnionhd ot 1 a 1 a 1 1
TOTAL FACULTY OF COMMERCE a9 111 200 11 94 265 365 186 254
FACULTY OF EDUCATION
F oo -] a -]
Ed (Coursework) 1 i] 1
Ed {Honz) a 1 1 1 a 1 a 1 1
[GracDip Ed (Primary) 3 ] 3 1 ] 1
[ZradDip Ed (Zec) 1 a 1
\GradDip Ed (WariousSirands) 1 1 2 1 a 1
BE (EaryC Hid) Pre-5 ] 1 1
BEd (Prim) Pre-5 2 i 2 i 1 1
BHNM 4 BBusStud 1 a 1
BPrim EcShid 1 i} 1 3 ] o
BT each (EatlyChiled) Pre-5 (Old B) i 1 1 i 1 1
BWocEd &ATrsin 1 a 1
[sDeg YocEdT rain (Aviation) 1 1 2 1 2 3
TOTAL FACULTY OF EDUCAT ION 14 5 19 5 q g g 1 9
FACULTY OF HEALTH STUDIES
P HD (HiER) a 1 1 1 1 2 a 2 2
HSe [OMT 1 Carw 1 a 1 a 1 1
\GradCert Resp=c ] 1 1
B Anps oM edimaging ] 2 o 1 4 S
B Aopsc M edlab=c) 1 1 2
B A= c (M ed & AppBiat ech) ] 2 2 ] 1 1 1 2
BHZC (0T 1 a 1 1 a
PHSC (Pre-HospCare) 1] 2 2
Bhled=c 3 i} 3 2 3 o
BHurs a 2 2 1 1 2 1 2 3
PP harmacy 2 1] 2 1] 2 2 a 2 2
[t z=0c Student (Hith) a 3 3 2 a 2 2 1 3
TOTAL FACULTY OF HEALTH STUDIES 7 13 20 10 10 20 5 12 18
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COURSE 1998 1999 2000
COMM | CONT JTOTALICOMM | CONT |TOTALJCOMM | CONT |(TOTAL
FACULTY OF SCEHNCE
& AGRICULTURE
P HD [Soience) 2 4 B 3 ) a 2 B i)
InfaTed 11 ] 11 20 4 24 A B 45
AppSe (AgHC) i 1 1
Appse (nfastud) i 1 1
Appse (LibE rfiobd ot ) 1 1 2 1 0 1
AppSc (Resasch) a 1 1 1 a il
1= radDip AppSe CagricStud) (M ewy 1 i 1
= e dDip Ensdi ot 1 ] 1
= radDip InfaTech 2 2 4 12 3 15 q 3 12
= radDip InfaTech (InfoSys) 1 1 2 3 a 3
BBu= BlnicT ech 2 ] 2
BlnfoTech a7 B <] S 25 ] 105 42 147
BlnfoTech (Compsc) u] 2 2
BlnfoTech (CompSys) u] 3 3 1 1] 1
BlnfoTech (| rfosys) Bus =9 16 5 1] 7 7 0 2 2
B A= c (Agric) 2 1 3 1 0 1
B Anpsc (Enysc) 1 3 4 1 2 3 a 2 2
B A c (E guineStud) 1] 1 1 1] 1 1 0 1 1
B Aop=c FoodSc) 1 u] 1
B A o Ot cutbure) 1 1] 1 1 2 1 2 3
B oS cvinese) i 3 3 i} 1 2 i 2
|GradCert AppSc 1 u] 1
izcellaneous (Old B) 1 2 3 5 1 5} 3 3 E
i z=ne Student (520 2 1] 2 1 i} 1 2 1] 2
TOTAL FACULTY OF SCIENCE
A AGRICII TIIRF 110 47 157 104 a0 1o4 170 -1 et
MISCELLANEOUS
jhz=oc Student 115 35 153 T2 20 92 =5 12 E7
rternat Exchange Program 18 1 19 9 2 11 13 1 14
- S0 SupplCrse (Fee) 2 u] 2
Etudy Abroad Program 2 u] 2 1 1] 1 4 u] 4
[OTAL MISCELL ANEQUS 135 3 174 g2 22 104 74 13 ar
TOTAL UHIVERSITY 3949 241 E40 4.2 204 G265 EES 300 955
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Indicator 10 - Fee Paying Overseas Onshore Student Load (EFTSU) in Award Courses

by Faculty 1998 to 2000

Fee paying overseas students continue to be concentrated in the faculties of Commerce and Science
and Agriculture. Fee paying onshore course load experienced an increase of 70% for the 1998-2000
triennium.

E1998 M1999 L12000
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400 T
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STUDIES AGRICULTURE

Indicator 11 - Fee Paying Overseas Offshore Student Load (EFTSU) in Award Courses
1998 to 2000

The 98% increase in load from 1999 to 2000 fefi@an increase of4%% the previous yearf.he
Faculty of Commerce remains the dominant contributor.
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Indicator 12 - Course Completions by Level (Headcount) 1998 to 2000

Course completions grew by 9.71% between 1999 and 2000, with growth of 10.85% over the period
1998 to 2000.

1998 M1999 L2000

3500 T
3014 3060 2071
3000 T
2600 T
2000 1

1500 T

065 o5y 1029
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POSTGRADU ATE UNDERGRADUATE

Indicator 13 - Course Completions by Broad Field of Study 1998 to 2000

Both ‘B usinessAdministration andeconomic$ and‘'L aw, LegalStudies continue to gperience
strong growth in course completions.

BROAD FIELD OF STUDY 1998 1999 2000
Agriculture 282 283 217
Aits, Hurmantties and Social Science 559 =lin G933
Busine ss, Administration and Economics og4 am 1174
Education 035 96 a2z
Health 274 827 a7z
Law, Legal Studie s 702 776 914
SCience i) a] 343 474
TOTAL UNKMERSITY 4922 4973 5456
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Indicator 14 - Graduate Destinations 1998 to 2000

In 2000, 90% of graduates of CSU surveyed were in employment at the time of the survey. This
compares with 88.5% in 1999 and 89.6% in 1998.

EMPLOYMEHNT CATEGORY 1998 1999 2000 1998 1999 2000
% Y Y
F ull-Time Employmment:
Federal Public Service 163 154 155 5.5% 47% 5.0%
State Public Service 7oz 783 T26 X E% 241% 25.4%
Local Goverrim ent a3 119 a1 3% 37% 2.9%
Education, Public 154 303 305 E.2% 9.3% 9.9%
Education, Private 135 142 121 4.5% 44% 3.9%
Private Sector 569 G602 E53 19.1% 18.5% 21.1%
Self Employed 79 73 a6 27% 22% 2.8%
Mon-Profit Organisations a9 101 100 3.0% 31% 3.2%
Unknown 45 74 g1 1.59% 2.3% 2.0%
Total Full-Tirme Employment M1 2351 2298 TL3% T2 2% T4 2%
Total O ther Employmnent 515 530 489 17.3% 76.3% 15 8%
TOTAL EMPLOYMENT %64 2581 NET #9.6% B8 5% 0. 0%
TOTAL SEEKING EMPLOYMENT 131 144 126 EF 4% 41%
TOTAL HOT SEEKING EMPLOYMEHNT 177 230 183 6.0% 7. 1% 59%
GRAHD TOTAL 2972 3255 3096 J00.0% T00. 0% T00. 0%

Indicator 15 - Total Academic and General Staff by Gender (Full-time Equivalent)
1998 to 2000

Academic staff increasdsy appraimately 18(FTE) and general staliy 3 (FTE) from 1999 to
2000.

CLASSIFICATION FEMALE MALE TOTAL
1998 | 1999 | 2000 | 1998 | 1999 | 2000 1998 1999 2000

Academic Staff

Vice Chancellor & Deputies 1.00 1.00 1.00 4.00 4.00 .00 5.00 5.00 B.00
Level E 2.00 200 3400 2500 2580 2580 2700 2780 28.90
Level D 11.00 7A0 FO0) 3100 2800( 33200 4200 3550 4020
Level C 2560 | 2830 3030 9427 | 9367 | 9567 | 12087 | 12197 | 12697
Level B 106.45 |127 15 [120.00 |182.687 18317 | 18860 | 28932 | 310.32 | 305.50
Level A 340 2360 32400 2523 2260 M A0) A6GB3| 4620 A3.90
Total Acad emic Staff 17845 18955 19410 36237 357241 37037 S40.82 54679 AG4.47
General Staff

HEWY: Levels1to5 4074 (41574 (42830 21856 (2590 (21080 | 62930 | 631.64 | 63910
HEWY: Levels Gtod 10611 10761 [ 108.67 §119.90 | MEED [ 11630 | 22601 | 22421 | 224.91
HEWY: Levels 10and above 5.00 7.00 E.00) 1800 ( 2200 ( 18.00) 2300 2900 24.00
Total General Staff oalealadn3al s42 o) AeEAR] Fa450] 340 100 578 31 | 28485 | 538 01
ALL CLASSIFICATIONS 700300 F1990f 737010 71883 711.74] 716 4701 1419.13] 1431.64[ 1452 .48
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Indicator 16 - Staff and Student Data 2000

Between 1999 and 2000 the total number of academic staff (including casuals) increased by 45
(FTE). The number of general staff also increased by 20 (FTE. Between 1999 to 2000 the ratio of
students to acadmic staff rose from 17.21:1 to 17.35:1.

CATEGORY 2000

Staff (FTE) {ncudes Casualsi

Academic [t}

General 1032
All Staff 117
Students {Operatng Grant)

Headc ount 19709

EFTSU 118497
Operating Grant F499,142 000
Operating Grant'Student (EFTSU) $8,333
Student /Staff Ratio s

Student(EF TSUAcademic Staff (FTE) 17.35:41

Student{EF TSLWG eneral Staff (FTE) 11531
Student (EF TSUYAI Staff F TE) 6.93:1
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Percent of Total General Staff by Employment Basis

Percent of Total Academic Staff by Employment Basis

Enrolments from rural regions grew by 5% from 1999 to 2000, with almost all regions contributing
to the growth.
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